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A Farewell Note from Carole Meier
Hello Everyone,
As some of you know, July 31st was my last day at the Union Hall. The decision to leave at this
time was based entirely on my family needs right now. As most of you know my husband suffered
a stroke in April and needs 24/7 care for at least a year. Therefore; in the short term I need to focus
on my family and providing him with the care and support needed at this time. What will stand out
in my heart and mind as I look back at the past 15 years of working for Laborers Local 110? It’s
members!
Importantly, the decision to leave has been really hard. When I got here 15 years ago, I would
never have thought how connected I would become to you all, staff and members alike. Many times I have been humbled by the
kindness of your hearts. I cannot even begin to recall all the laughs and fun we have had together over the years, but will always be
treasured.
To all the wonderful people whom I have had the opportunity to work with over the past 15 years (my 2nd family) to name a few
Gary Elliott, Gale Jamison, Don Willey, Rick Casson, Ronny Griffin, Curt Wheeling, Steve MacDonald, Jose Gomez, Clint McBride
and members – Thank You so very much you all hold a special place in my heart. The times shared, friendships forged and the
incredible successes which we have enjoyed have been an extraordinary part of my life. I have gained an additional family and
many, many good friends and more.
To the people who have gone above and beyond and been by my side through the rough times, you know who you are I will never
forget the love and compassion that was given to me by you.
To my predecessors in the office (Sarah and Hope); I wish you the best in your adventures to come with our membership and staff.
A word of advice from this old timer ….. treat them like good friends and family and they will stand by you always.
Everything has a beginning and an end; beginnings are tough and endings are sad but it is what happens in the middle that really
makes the experience of a lifetime, and for me being here all these years this rings very true.
I am very proud of what we have achieved together over the years and they have been times I will never forget.
I wish all of you every success for the future.
Stay safe out there, and maintain the passion!
Carole Meier

Local 110 Scholarship Winner
Congratulations to Allison St. John! She was the
Local 110 2017 EMLDC Scholarship winner.
Pictured at left (from left to right) are
Rick Casson, Mom Diane, Dad (member Tim St.
John), Allison and Local 110 Business Manager
Don Willey.
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Taken at the R-T-W veto rally in Jeff city
when all the signatures were turned in.

Promoting Prevailing Wage
Currently legislators in Missouri are considering changes to our prevailing
wage laws. Everything from complete repeal to wage calculation methods
are on the table.
What follows are “talking points” that you and other members can use when
discussing this issue with family, friends and anyone who will listen.
You know how important prevailing wage is to our industry. We cannot save
it without everyone’s full out effort. Share this with fellow members and ask
them to become the voice as well.
Repealing prevailing wage would cut my paycheck and my 		
     benefits by 20% or more.

•
•

I can’t afford a pay cut or to lose the benefits that provide health coverage for me and my family.

•

As a construction worker, I see first-hand how prevailing wage keeps my wages from
being cut by setting a local wage rate in the construction industry.

•

Repealing prevailing wages would let government spending create a race to the bottom.
It’s naïve to believe that contractors who want to pay lower wages and hire unskilled
workers are giving taxpayers a better deal. They will be cutting corners and
pocketing the savings as profits.

And, as a skilled construction worker who lives here in this state, my wages shouldn’t
be put on the chopping block by bottom of the barrel contractors.

Prevailing wages are good for my community.

•

The prevailing wage law protects local jobs and local contractors by stopping
irresponsible contractors from coming into my community with low paid and
unskilled labor.

•

Prevailing wage rates protect paychecks for all construction workers. The rates aren’t
a “union wage.”They are set by a survey of actual wages and benefits paid to union and
nonunion workers.

•

Without prevailing wage protection, workers like me can’t pay the bills, we can’t spend
money at the grocery store, the gas pump, in local stores or afford to rent or buy a
home.

•

That means fewer dollars in our local economy and a smaller budget for public schools
and services.
Prevailing wages protect me as a taxpayer by ensuring that public
projects are built by contractors who invest in a skilled workforce.

•

Without a prevailing wage rate, contractors will lower pay and benefits and stop
investing in worker training in order to win bids.
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•

Prevailing wage supports employment for skilled local tradespeople and the use of
responsible contractors.

•

When irresponsible contractors, paying the least in wages and benefits, build our roads,
bridges and government buildings, there are more likely to be accidents, mistakes, and cost
overruns.

So-called right-to-work

/’sō’,kôld/,rīt, tə ‘wərk/
adjective: so-called right-to-work
1. Policy requiring unions to represent workers in a bargaining unit

even if they don’t pay their dues.
2. Forced representation of free riders.

So-called right-to-work laws are part of the conservative agenda
to defund unions and stop workers from winning fair wages
and benefits. With so-called right-to-work, unions are forced to
represent members whether they pay dues or not. This will
eventually stretch many unions to the breaking point.
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MIssouri Ballot
Initiatives
The Citizens Veto of Right to Work is going to be a tough battle so we need all the help we
can get to put this issue to bed again for the next 30 years. Obviously, we all must make sure
we are registered to vote at our current address. If you aren’t sure, re-register. We must also
be talking to friends, family, neighbors, fellow church members and the like. We will need to
phone bank and knock on doors. We also need to get as many-like minded voters to the polls
as possible, but we must do it in a strategic way. On the ballot we plan to have the Minimum
Wage increase and CLEAN Missouri ballot initiatives. These initiatives will get more folks
to go and vote that agree with us on the Right-to-Work veto. Below is a breakdown of the
initiatives and why they help get our voters to the polls:

Raise Up Missouri – Minimum Wage increase:

- Raises Missouri’s minimum wage to $12 per hour by 2023. Min. Wage would increase to
$8.60 in 2019 and 85 cents per year after until 2023.
- Without the Minimum Wage increase on the ballot there is less incentive for these voters to
vote.
-Voters who want the minimum wage increase are also fighting for union representation.

CLEAN Missouri – Citizens and Legislators for Ethics and Accountability
Now:

- Helps to ensure the legislature does not try to pass Right-to-Work again next year by making
legislative districts competitive. If politicians never have to fear losing an election, then they
never have to listen to voters. Instead they listen to billionaire donors like David Humphreys.
This must end.
- Further restricts money in politics.
- Limits lobbyist gifts to $5 and says legislators cannot resign and become a lobbyist the next
day.

-This is how we take the power away from the billionaires and return it to the
voters of Missouri.

Please take note that these initiatives have both been endorsed by LiUNA and by the AFLCIO because we understand that getting our allies to the polls is just as important as getting
ourselves to the polls. If you see these petitions out there please be sure to sign them. They are
also available at the hall.
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Greetings from the Office Staff
Sarah & Hope
Hello! My name is Sarah Schwartz. I grew up and still live in
Webster Groves, Missouri. I am engaged to be married next fall
and have two beautiful step children.
I received my B.S. in education along with my teaching degree
in middle school math from the University of Missouri St. Louis
in 2008. After many years of substitute teaching and competing
for jobs in an over-saturated market, I looked elsewhere for an
opportunity.
I started as a cashier at Ace Hardware on Watson and quickly
moved through the ranks to management. After three years in
management at the store, I interviewed with Laborers’ Local 110
for the open office assistant position.
I started with the local in 2015, and should I be lucky enough, plan
to finish my career here. I have dedicated myself to helping 110 run
smoothly, being available to our officers, members and families, and always being where I am needed. I was
fortunate to have an excellent teacher in Carole who prepared me to step up and take over as office manager
when she had to retire early to take care of her family. I was also fortunate to find a new assistant in Hope
Hatfield who I anticipate also being here for many years to come.
Either myself or Hope is here from 6 a.m. – 4:30 p.m. Monday through Friday, and if you need anything don’t
hesitate to call!
My name is Hope Hatfield, born and
raised in Texas now living in the Saint
Louis Missouri area.
I began working at a Reebok Outlet
store quickly moving up to the
Assistant Manager position where
I stayed for 7 years. I then began a
career change to the building industry
as an Inside Sales Manager for the
window department for Stock Building
Supply and DeFord Lumber and
Millwork. The housing market crashed
during that time and eventually left the
building supply industry to join the US
Navy.
I served 7 years in the US Navy as
an Electronics Technician working on
airfield and shipboard radars in Virginia
onboard the USS Dwight D. Eisenhower,

at Naval
Air Station
Jacksonville
Florida and in
the Middle East
in the country
of Bahrain.
During that
time obtained
my Associates
degree of
Applied Science in Electronics.
I joined the amazing family here
at Local 110 in July 2017 as an
Administrative Assistant. I know that I
have to big shoes to fill in this position,
but I am up for the challenge and look
forward to many years to come with
LiUNA!
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Local 110 Calendar 2017
Union Meetings held on the 2nd Wednesday of the month at 6:30 p.m.

Note From the Office:
2017 Vacation Cards are here to request to receive your vacation pay from the
Kansas City fund. You will need to fill out the postcard which you can pick up at
the hall or call us at 314-892-0777 and have mailed to you. You will NOT receive
your vacation pay from the out-state fund without this request form. If you are
unsure if you have funds to request you can call the Kansas City fund (Construction Industry Laborers’ Benefit Fund) at 1-800-542-4482 to find out.
For more information contact your local union office

