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News and Notes About and From the Hall’s Companies
Est. 1965

■ 21st Annual President’s Club Celebration 
■ Driver Safety Recognition
■ The New Paperless Payroll System
■ New Employees 

  And more...

“Ah, Summer, what power 
   you have to make us suffer 

   and like it.”     
      ~Russell Baker

 What’s Inside

This June, when the doors open at 5 Access Road 
in Piscataway, it will already be in demand. The newest 
addition to Hall’s Warehouse Corp. will add 278,640 
square feet to our existing warehouse space. This 
stand-alone building has a 35-foot clearance for stack-
ing palletized products, 36 dock doors with the poten-
tial to add eight more, and 2 loading ramps. Even the 
64-trailer parking lot offers room to expand.

The new facility is just four miles away from our 
South Plainfi eld headquarters and two miles from our 
other Piscataway facilities. This is a prime location that 
is less than a quarter-mile off busy Route 287.

A portion of 5 
Access (108,000 
square feet) will 
be 55 degree stor-
age, while the bal-
ance of the space 
will be used for 
ambient storage. 

It can house up to 43,000 pallets — 39,000 racked and 
up to 4,000 in a bulk area.

According to Dale Jayne, “This new building will 
allow us to keep up with the growth of current cus-
tomers and entertain new customers.” Hall’s total pal-
let capacity will grow from 135,000 to 178,000 — an 
increase of 24 percent.

Hall’s will now be able to expand refrigeration capa-
icty at 601 Kentile and Oak Tree facilities. 601 Kentile 
will become 100 percent cold storage.

The 5 Access 
Road warehouse 
will use state-of-
the-art Raymond 
material handling 
equipment. The 
forklifts will have 
cameras that can 
provide a view 
of inventory on extremely high racks. We will also take 
advantage of Smart technology. Remote monitoring 
can track hours of use as well as prevent collisions. 
The facility has automated temperature and humidity 
monitoring, and energy effi cient lighting. In the future, 
look for solar panels to be installed. 

The entire facility is Organic Certifi ed, which will 
ensure that Hall’s place in the organic product supply 
chain remains strong. The company is working toward 
BRC Certifi cation, ABC (Alcohol Beverage Control) li-
censing and other stardard requirements. 

Another expansion will come in the form of addi-
tional warehouse associates. The company is looking 
to hire 25-35 experienced warehouse workers, forklift 
drivers and customer service representatives.

Inside Our New Piscataway Facility
This brand new, state-of-the-art warehouse marks another large Hall’s expansion 
that allows us to keep up with our growing client list. 



ttBRC Update

401 Kentile Road
Jose Santo Alvarado
Mustafa Chohan
Jesus Angel Chumpitaz
Albert Clawson
Ryan Greenidge
Oliver Lopez
Dylan Lucas
Roland Marcel, Jr.
Israel Martinez
Chigozie Ogbonna-Atubi
Onix Omar Ortiz-Rosado
Denny Pangalila
Tirsa Sumilat
Bryan Emmanuel Tomas
Daniel Walker
Indah Waworuntu
501 Kentile Road
Antonio Barbosa
Cheng Bi
Dennis Martin Brown
Jared Burnham

New Employees
Pablo Carballo
Piotr Chyla
Leon Davis
Ricardo Espana
James Gilder
Eric Harper
Arthur Lewis
Terrell Lucas
Raynold Mangundap
Robert C. Pardua
Lawrence Parker
Alfons Pauner
Frando Poli
Shanon R. Rivera
Franky Runtuwene
Earl Spriggs
Brittney Vogt
Juan Joseph Williams
Christopher Young

601 Kentile Road
Charles Ardino
Dellon Awuy

Welcome 

Aboard!

Sylvester Davis
Ryan Kuswadi
Antonio Mendoza
Anthony Sierra
David Wing
701 Kentile Road
John Gilliam
Herbert Robles, Jr.
Access Road
Robert T. Brennan
Demetrius Daniels
George  Ebel
Sean T. Mcquade
Luis Perez
Steven Persaud
Mauricio Ramirez
Bridgewater
Robert Caldwell
Blanca E. Castillo
Corporate
Sujitha Keetipati
Edison
Leticia Gardner
Daniel Low

Francisco Medina
Angel Perez
Kevin Warren Wolff
HFMF
Kyle Junge
Jose Mata
David Rayhon
Etay Robinson
Michael Santiago
Marchal Thompson
Ellis Waters
Oak Tree
Inna Morshteyn
Christian Romero
Piscataway
Melissa Nizama
Denny Simanjuntak
Security
Krystal Banton
Patrick Kapolka
Alex Josue Munoz
Steven Reyes-Reyes
Bladimir Reyes-Reyes
Daquan Sessoms

More Solar Engery To Power Hallʼs
Construction of a new solar installation at the 501 and 601 basins will begin in May and is expected to be 

completed before the end of the summer.  The two new arrays will contain 2,448 solar panels at a fi xed 10 
degree tilt which will provide an additional 18% of our electricity from renewable energy.   



Celebrations & Honors

Welcome 

Aboard!

Eighty people, which included Hall’s employees who 
have been with the company 15 years or more and 
their guests, enjoyed an exciting dinner and outstand-
ing entertainment at the 21st celebration of the Presi-
dent’s Club. The event was held Saturday, April 7th at 
the beautiful Molly Pitcher Inn in Red Bank, New Jersey. 
The evening began at 6 PM with cocktails overlooking 
the Navesink River. That was followed by dinner and a 
show.

Comedian, impressionist and actor Rob Magnotti 
served as the night’s entertainment. Magnotti, who has 
been seen on TV and has performed at several casi-
nos including the Borgatta in Atlantic City, surprised the 
crowd with an hour of fun and laughs. 

 

Kudos to the Members of Our 
Driver Safety Bonus Program

Please join us in recognizing and congratulating the professional driv-
ers at HFMF. The individuals listed below exemplify the safety standards 
that HFMF considers fundamental to our past, present and future suc-
cess. 

Each of these professional drivers has operated accident free and 
has been made part of the Driver Safety Bonus Program. We thank them 
for their outstanding performance!

U S E R F R I E N D L Y ✴ C P
D O B E N E F I C I A R Y R A
E L ✴ ✴ ✴ P I S C A T A W A Y
P A ✴ A ✴ K ✴ ✴ ✴ ✴ ✴ ✴ ✴ F C
E R ✴ C H U M I D I T Y ✴ T 0
N A C C I D E N T F R E E S M
D R ✴ E ✴ O R G A N I C ✴ M ✴

E R ✴ S ✴ S E N R O L L ✴ A ✴

N A ✴ S ✴ ✴ D A T A P O I N T
T Y A R L A ✴ ✴ ✴ ✴ ✴ ✴ ✴ S ✴

S W H O L E S O M E ✴ ✴ ✴ H ✴

✴ ✴ ✴ A U T O M A T E D ✴ I ✴

H A R D W A R E V ✴ ✴ ✴ ✴ P ✴

✴ ✴ ✴ ✴ ✴ N A V E S I N K ✴ ✴

P A P E R L E S S ✴ ✴ ✴ ✴ ✴ ✴

Word Search Solution

Hallʼs Celebrates Long-Time Employees
at 21st Presidentʼs Club Event

Pictured l-r: Dale Jayne, Comedian Rob Magnotti and Bill Jayne.

                       Number of 
 Safe Driving Years
Jeffrey Lang 26
John Kukuch 16
Vincent Lopresti 14
Walter Wojciechowski 13
William Devardi 13
James Ziegler 13
Aaron Coley 11
Herbert Robles 10
Michael Norrod 10
Charles Miller 9
Alfredo Santiago 9
Guillermo Rodriguez 9
Fredy Rojas Betancourth 9

Michael Dzema 9
Edward Eckert  7
Stanislaw Kapolka 7
Adi Lazarovich 7
Piotr Swiecki 5
Freddy Ramirez 5
Cesar Escudero 4
Arquimides Portillo 1
Leszek Podstawka 1
Randolph Cuoco 1
Jaroslaw Pichnarczyk 1
Piotr Kubow 1
Derrick Elam 1



New Paperless Human Capital Management 
System Gives Employees Increased Access

  HR Update

On March 11th, the Hall’s 
Human Resources team 
launched a new Human 
Capital Management System 
(HCM) that gives employees 
unprecedented access to their 
timecards, pay rate, pay stubs, 
hours worked and much more. 
Paycom, a cloud-based ser-
vice, provides a new level of 
simplicity, transparency and 
self service.  

The transition from ADP to 
Paycom started with a com-
mittee made up of members 
from HR and the Accounting 
Department. HR team mem-
bers Jackie Spath and Taylor 
Jayne, along with Account-
ing’s Claudine Ciullo and 
Patrick Sahradnik, researched 
several options and found that 
Paycom’s user-friendly ac-
cess for employees elevated them to the top. 

“Paycom is a tool that was made for mid-sized 
companies like ours,” Spath shared. “We needed a 
new solution, and after months of evaluation, all roads 
kept leading back to Paycom.” 

The new system allows employees to request time 
off, keep track of available vacation time, change their 
benefi ts and tax withholding information and fi le and 
track expense reports through one easy-to-use portal. 
The effi ciency Paycom provides will reduce paperwork 
and time spent administering many of the tasks that 
were previously managed with separate systems.  And 
since it’s in the cloud, employees can access it from 
anywhere at anytime. 

For example, after you fi le your taxes 
and determine that you need to change 
your dependents or other withholding cri-
teria, you can log right into your Paycom 
account and make the changes yourself. 
There are several security features and 
alerts to protect everyone’s data, and 

guard against mistakes or 
improperly entered informa-
tion.

The new system is also 
expected to speed up the 
expense reimbursement pro-
cess, which will get money 
employees have had to spend 
back into their pockets more 
quickly. 

In addition to the benefi ts 
for employees, Hall’s Corp 
will now be able to track in-
ternal labor trends and work-
force management. Through 
Paycom, new policies and 
procedure can be communi-
cated to the entire staff and 
employees will be able to 
confi rm that they received 
and read the new information.

Since employees can 
now access and manage 

their own personnel information, the HR team will be 
able to devote more time to employee acquisition, staff 
development and other important projects. 

With the new HCM system up and running, the HR 
team is now exploring many new ways Paycom can 
be used to engage our workforce. It will become an 
important part of hiring and on-boarding new members 
of the Hall’s team. Paycom can even interface with job 
websites like Monster and Indeed to help with talent 
aquisition. 

If you have any questions or need help navigat-
ing Paycom’s self-service features, the HR team 
stands ready to help.  

Your Hall’s Human Resources Team (l-r) Diana Kestenbaum,  
Katina Gonzales, Jackie Spath and Taylor Jayne

Jackie Spath  Ext. 335 or jspath@hallscorp.com 
Taylor Jayne  Ext. 346 or tjayne@hallscorp.com
Diana Kestenbaum Ext. 306 or dkestenbaum@hallscorp.com
Katina Gonzales, Ext. 356 or kgonzales@hallscorp.com

How to Contact Human Resources



Tech Talk

In some sense, Hall’s has come full circle in its In-
formation Technology (IT) initiatives over the past 40+ 
years. In the 1970s, Hall’s had no IT infrastructure, 
computers nor network of its own. In fact, very few 
Small- to Medium-size Businesses (SMBs) had their 
own IT infrastructure at that time. 

In the beginning, Hall’s warehouse inventory was 
recorded and tracked on 4x6 index cards (and very 
accurately at that!) Each month, the information on 
these cards was submitted to a Service Bureau — the 
1970s version of the modern-day Cloud. The Service 
Bureau key-punched the data from the index cards 
and provided Hall’s with a report called the Monthly 
Inventory Activity with  Beginning Balances, Inbounds, 
Outbounds and Ending Balances. If that sounds famil-
iar, it should. That report was the model for the one we 
still use to this day.

Datapoint
In the late 1970s, Hall’s saw the need to modern-

ize the index card process and purchased a computer-
based inventory system. The project was spearheaded 
by Warren Tamaroff who was then the controller for the 
Hall’s companies. He engaged with a company called 
Datapoint which marketed itself with the tag line, “The 
Leader in Dispersed Data Processing.”

The hardware was a standalone computer called 
the 1100 which was a little larger than a typewriter, and 
consisted of a 12x80-character screen, a keyboard, 
and an internal processor and memory. The software 
and data were stored on four 8-inch fl oppy disks which 
held 1MB of data. By comparison, most cell phones 
today contain more than 16,000 times that much stor-
age. But there was no application software (such as 
an inventory control system) to run on that hardware. 

Enter the “custom software provider.” Hall’s part-
nered with a small, local software fi rm in North Plain-
fi eld. With Warren’s guidance and design requirements, 
the fi rst Hall’s custom Warehouse Management Sys-
tem (WMS) was born. From those humble beginnings 
in the late 1970s, Hall’s expanded its IT initiatives over 
the course of the next two decades by investing in the 
newest Datapoint technologies and enhancing the de-
sign of the custom WMS (affectionately referred to as 
the Hall’s “home grown” system).

A Brief History of IT at Hallʼs (Part 1):
It All Started with Index Cards

Maves
The custom software that launched Hall’s early 

foray into IT was unable to keep pace with client de-
mands, the industry and the competition. The Y2K is-
sue (remember January 1, 2000?) drove home the fact 
that the software was built on an outdated platform, 
making it diffi cult to adapt to the evolving business 
landscape.

Hall’s began the search for a software provider fo-
cused on the unique requirements of the Third Party 
Logistics (3PL) industry of which Hall’s is a key player. 
Hall’s selected Maves International Software to re-
place the Hall’s home grown system. 

The Maves system took Hall’s to the next level of 
software advancement and adaptability. It was a turn-
key system consisting of integrated modules including 
Public Warehousing, Billing, Road Transportation and 
Vehicle Maintenance. It also provided the full comple-
ment of accounting functions: General Ledger, Ac-
counts Receivable and Accounts Payable. The Maves 
system served Hall’s and its clients very well for many 
years. It did everything our home grown software could 
do, but with many more capabilities.

Look for more about Hall’s IT evolution in the next 
issue of the Hall’s Corp. newsletter. We’ll explore life 
after Index Cards, Datapoint and Maves.

Datapoint 2200 Computer (Successor to the Original 1100)



Get Cash Back For 
Going to the Gym

The rewards are endless when you exercise regu-
larly. You’ll be healthier, feel better and have more en-
ergy to make the most out of each and every day!

Horizon Blue Cross Blue Shield of New Jersey 
makes regular exercise even more benefi cial for you 
with HorizonbFitSM, the program that rewards you 
when you stay on track to achieve your fi tness goals. 

When you enroll in HorizonbFitSM, you become eli-
gible to receive a $20 incentive for every month that 
you visit your selected fi tness facility 12 days or more. 
That means that you can earn up to $240 a year in 
rewards when you exercise regularly.

Enrolling is free and easy! Visit HorizonbFit.com and: 
1) Verify your eligibility. 2) Select a participating facility 
or nominate one for the network. 3) Set up your secure 
account. 4) Select your preference for reporting visits.

Once your online enrollment is confi rmed, you’ll 
start earning a $20 reward for every month you visit 
your fi tness facility 12 times or more. 

Answers to Frequently Asked Questions 
Why does Horizon BCBSNJ offer HorizonbFitSM? 

Research shows that regular exercise can help you 
reduce your risk for several diseases and health con-
ditions, maintain a healthy weight and improve your 
quality of life. HorizonbFitSM can help you realize these 
benefi ts by providing incentives that make it easier and 
more affordable to exercise regularly.

Am I enrolled in a Horizon BCBSNJ health plan 
that participates in HorizonbFitSM?

Visit HorizonbFit.com and enter your Horizon BCB-
SNJ member information to verify your eligibility. Your 
human resources department will also be able to con-
fi rm if your Horizon BCBSNJ health plan participates in 
HorizonbFitSM and if you are eligible.
How is my attendance tracked?

Your fi tness facility will provide you with an identi-
fi cation card that you must swipe each time you visit. 
Your attendance record is captured at your fi tness facil-
ity and transmitted electronically to your HorizonbFitSM 
account at the end of each calendar month.  After your 

fi tness facility reports member visits at the end of each 
month, you can track your prior month’s visits online 
by accessing your personal HorizonbFitSM account.
Are my family members eligible?

If you are eligible for HorizonbFitSM, family members 
who are 18 or older and covered under your Horizon 
BCBSNJ health plan are also eligible to participate.
How do I fi nd a participating fi tness facility?

Visit HorizonbFit.com. Once your eligibility is veri-
fi ed, search for participating facilities by ZIP code.
What if I am already a member of a participating 
fi tness facility?

If you are currently a member at a participating fi t-
ness facility, then just complete the enrollment form 
at HorizonbFit.com, establish your HorizonbFitSM ac-
count on the secure site and link it to a major credit 
or debit card. Your existing membership privileges will 
remain unchanged, and you will continue to pay your 
membership fees directly to your fi tness facility. Your 
reimbursement(s) will be posted to the credit or debit 
card associated with your HorizonbFitSM account.
What if I am already a member of a fi tness facility 
that is not participating?

If you’re currently a member of a fi tness facility that 
is not part of the network, you may nominate the facil-
ity to participate in the Advanta Fitness Network. Com-
plete an online form at HorizonbFit.com. An Advanta 
Health Solutions representative will contact the facility 
on your behalf and make every effort to bring the facil-
ity into the Advanta Fitness Network. Advanta Health 
Solutions will notify you of the facility’s decision. 
What if I don’t currently belong to a facility?

Search participating fi tness facilities by visiting 
HorizonbFit.com. Thousands of facilities participate in 
HorizonbFitSM through Advanta Health Solutions.
Does it cost anything to enroll in HorizonbFitSM? 

No. Member enrollment in HorizonbFitSM is free. 
However, you must be a member of a participating 
fi tness facility and be current with your membership 
dues to be eligible for incentives.
Do I need to submit paperwork to receive my reim-
bursements?

No. At the end of every month, your attendance is 
transmitted to your HorizonbFitSM account. If you have 
met the attendance goal, your reimbursement will be 
credited to your account within 60 days. You will re-
ceive an email when reimbursements are issued.

For Your Health

Questions about your monthly attendance? Call Advanta Health Solutions Customer Service toll-free at 1-855-252-6056, 
ext. 1, Mon-Fri between 9 AM and 5 PM Eastern Time or email memberservices@advantahealth.com. 



@HALLSCORP is published by Hall’s. © 2018.  All rights reserved.
Special thanks to those who contributed to this issue of @HALLSCORP:  Wil Biscardi, Tom Brennan, 
Katina Gonzales, Dale Jayne, William Jayne III, Taylor Jayne, Diana Kestenbaum, Sal LaBruno, Ned Runser, 
Patrick Sahradnik, Jackie Spath  

What would you like to know more about?  
Whether it’s a question, comment or suggestion, your thoughts are important to us.  Send your email to 
newsletter@hallscorp.com to let us know what you think! 

  Did You Know?

Tech Tip #11 

Concatenating 
(Linking Together) 
Column Values 
In EXCEL

Did you know that you may easily link 
together (concatenate) values from multiple 
Excel cells into one cell? The secret to mak-
ing this possible is the ampersand (&). To il-
lustrate, refer to the list of addresses below:

If you wish to link the City, State and Zip 
Code fi elds in columns B, C and D into one 
(1) cell in column E with a comma between 
the City and State, 
use a formula like the 
one shown here:

Excel formulas always begin with an 
equal sign (=). This formula instructs Excel 
to take the City from B2, append a comma 
and a space to it (“,”), followed by the State 
from C2, another space (“ ”), and then fol-
lowed by the Zip Code from D2. When you 
press the ENTER key, you will see the result 
as shown below:

You may then copy this formula to the 
rest of the cells in column E. Any special 
characters you need to use in the concate-
nation formula must be enclosed in double 
quotation marks as we did for the comma 
and space characters (“,”).

Word Search

Access Road
Accident Free
Arla
Automated
Beneficiary
Craftsmanship
Datapoint

Dependents
Enroll
Hardware
Humidity
Kudos
Maves
Navesink

Organic
Paperless
Paycom
Piscataway
Solar Array
User Friendly
Wholesome

REMEMBER The BRC 5S 
Standards For ALL Work Areas

SORT   Eliminate whatever is not needed.

STRAIGHTEN Organize whatever remains.

SHINE   Clean the work area.

STANDARDIZE   Schedule regular cleaning and  
 maintenance.

SUSTAIN Make 5S a way of life.
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N A B S N M D A T A P O I N T
T Y A R L A Q W E U I O P S G
S W H O L E S O M E X D F H B
F B M A U T O M A T E D X I K
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