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Local 110- Business Manager Recognized
At February’s union meeting Roz ShermanVoellinger of United Way presented Local 110
Business Manager Don Willey with a service
award for his work on the board of directors.
The inscription reads: “Thank you for your
service as a board member of the United Way
of Greater St.
Louis. Your
leadership
was vital
in helping
United Way
strengthen
our
community
and impact
the lives
of millions
of people.
With your
dedication, United Way has
continued to advance its mission
of helping people live their best
possible lives. Thank you.”

COVER PHOTO:
Retiree’s came to the hall to sort through donated canned goods and pick up
donation checks from Local 110 officers for distribution to various food banks
(see page 6).
Pictured on the cover (from left to right) are Business Agent Jose Gomez,
Business Manager Don Willey, Gold Card Member Clarence Wideman, Retiree
Gregory Cook, Secretary-Treasurer Rick Casson and Retiree Frank Lewis.
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2019 EMLDC Member Events
Sporting Clay Shoot
April 13, 2019
Blackhawk Valley Shooting Preserve
Old Monroe, MO

15th Annual Crappie Tournament
May 11, 2019
Buzzards Roost
Mark Twain Lake

Member’s Golf Tournament
June 1, 2019
Warrenton Golf Course
Warrenton, MO

Archery Tournament
August 17, 2019
Laborers-AGC Training Center
High Hill, MO

Labor Day Parade
September 2, 2019
Downtown St. Louis
14th & Chestnut

For more information about member events and registration, please visit
www.molecet.org, click on “For Members”, then select “Member Events”.
You may also contact us directly at 314-291-0373 to inquire about any of our
member events or registration.
Events are open to members and their guests.

-2-

LEGISLATIVE UPDATE
Capitol Report
The 2019 legislative session is underway in
Jefferson City. This session looks to be another
busy year for us in the Capitol. We will be
playing defense against anti-worker legislation
while also trying to play offense in support
of measures that will be beneficial to the
construction industry and the Laborers.
Bills are still being introduced and referred to
committees for hearings. We are watching bill
introductions closely and identifying measures
that will impact us, particularly prevailing
wage bills and any right-to-work efforts. So
far, we are not seeing or hearing a big push on
the prevailing wage or right-to-work fronts as
we have the past several sessions. However, it
is still early in the process and bills have been
introduced on both issues. We will be tracking
these bills very closely!

to make
changes to
the initiative
petition
process
(being able
to collect
signatures
and place an
issue directly
on the
ballot). All
these efforts
are aimed
at limiting
our voice at
the ballot
box by making the process more difficult and
expensive.

On a positive note, infrastructure investment
continues to be a priority for Governor Parsons.
In his State of the State speech, Governor
The focus so far this session seems to be
Parsons advocated for bonding $300 million for
in the areas of workers compensation and
our state’s bridges. Putting this investment in
unemployment insurance, which are priority
issues for us. Several bills have been introduced place will require action by the legislature. We
are working in a bipartisan manner to try and
in both the House and Senate proposing
put in place funding for needed investment in
significant changes. We will continue to stay
our state’s roads and bridges.
on top of these bills. As the process moves
forward, our governmental affairs team will
A lot can happen between now and the end of
be working with our elected officials to make
sure we are heard and that they understand how session in Mid-May…and we will continue to be
in the halls of the Capitol everyday advocating
important workers comp and unemployment
insurance is to the construction industry and the on your behalf.
critical “safety net” they provide.
Please be sure to stay in touch with your local
union and follow your local union social media
As a response to the success we had at the
accounts (Facebook, Twitter, Instagram) for
ballot box in defeating Prop A (Right to Work)
important updates and calls to action!
last year and the passage of the CLEAN Act in
November, several Republican members of the
-3- House and Senate are diligently trying

Legislators Tour Laborers-AGC Training Center
The Laborers’ Training Center in High Hill, MO hosted Rep. Louis Riggs (R-5th District, Hannibal)
and Sen. Wayne Wallingford (R-27th Dist., Cape Girardeau) for a tour of the facility and
discussion of workforce development, training, education, and economic development issues.
Rep. Riggs and Sen. Wallingford are actively engaged in these issues in the Missouri General
Assembly and wanted to learn more about the Laborers’ industry leading apprenticeship/
training programs and facilities.
Pictured from left to right are Rep. Louis Riggs, Sen.
Wayne Wallingford, EMLDC Business Manager
Brandon Flinn, Laborers-AGC Training Director
Musial Braungardt).

Laborers-AGC Training Director Musial
Braungardt, EMLDC Business Manager
Brandon Flinn, Sen. Wayne Wallingford)

Stay the Course....With Training
The 2019 construction season is quickly
approaching, and the industry is anticipating another
strong year of work. Will you be prepared?
As we enter the coming construction season, all
Laborers are encouraged to be aware of training
refresher classes that they need in order to keep their
previously completed training current (Hoisting,
Traffic Tech., Environmental Classes, Etc.) There
are also advanced skills courses (Blueprint, GPS,
Welding, and many more) offered right now that
are not typically offered in the summer months that
should be considered to broaden your skill set to be
more employable and able to make the most of one
of the strongest construction markets we’ve seen in
a while.

Applications can be filled out on the Training Center
web site (www.laborers-highhill.org) and will be
sent to the local union hall for them to complete their
section and send to the Training Center. The other
option is for the application to be filled out by hand
at your local union hall.
Today’s construction industry has changed
considerably from what it was 10 years ago in that
most construction sites have training requirements as
a condition of employment. Don’t let your neglect
of meeting training requirements keep you from
making a living. No matter how many years of
experience you have, training requirements will still
apply.
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Your RX Benefit Provider May Be Changing
If you are a member of the Eastern Missouri Laborers OUTSTATE WELFARE FUND your Rx
benefit manager will be changing effective April 1, 2019.
Please be sure to keep an eye out for any correspondence from Sav-Rx Prescription Service.
Below is a sample of the letter you should receive. If for some reason you do not receive this
letter contact the Outstate Fund Office at (833)-479-9429.
******************************************************
TO:

ALL ELIGIBLE PARTICIPANTS OF THE CONSTRUCTION INDUSTRY LABORERS WELFARE FUND

RE:

PRESCRIPTION BENEFIT MANAGER (PBM) CHANGES

IMPORTANT NOTICE – PLEASE READ CAREFULLY
Dear Participant:
The Trustees of the Construction Industry Laborers Welfare Fund wish to announce changes to the Welfare Fund effective
April 1, 2019.
Effective April 1, 2019, the Prescription Benefit Manager (PBM) will change from CastiaRx (formerly LDI) to Sav-Rx
Prescription Services. Participants will receive announcements and other related material, including new ID cards directly
from Sav-Rx by mid-March 2019. Please open any correspondence you see from Sav-Rx. You should not use your new
ID card until April 1, 2019.
The change in the PBM does not change where you can fill the prescriptions you are currently taking. However, if you are
currently utilizing the mail order benefits for your 90-day maintenance medication, you will be required to change to the SavRx mail order program or a pharmacy in the Sav-Rx Walk In Mail Order Network. Construction Industry Laborers Welfare
Fund has enhanced your pharmacy benefit! You may now enjoy your mail order benefit at any retail pharmacy which
participates in this special network of pharmacies with Sav-Rx. Most major chain pharmacies as well as many independent
pharmacies participate in the Sav-Rx Walk In Mail Order Pharmacy Network. Some participating pharmacies in your area
include, but are not limited to, Kroger, Schnucks, Hy-Vee, Rite Aid, CVS and Walgreens. If you are currently taking a
specialty medication, you will be required to change to the Sav-Rx specialty pharmacy. More information will be provided
directly from Sav-Rx on how to transition to the new mail order program.

Statement Regarding Status as a Grandfathered Health Plan
This group health plan believes this Plan is a “grandfathered health plan” under the Patient Protection and Affordable Care
Act (the Affordable Care Act). As permitted by the Affordable Care Act, a grandfathered health plan can preserve certain
basic health coverage that was already in effect when that law was enacted. Being a grandfathered health plan means that
your Plan may not include certain consumer protections of the Affordable Care Act that apply to other plans, for example,
the requirement for the provision of preventive health services without any cost sharing. However, grandfathered health
plans must comply with certain other consumer protections in the Affordable Care Act, for example, the elimination of lifetime
limits on benefits.

If you have any questions about these changes, please feel free to contact the Fund Office at (833) 4799429.
Sincerely,
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BOARD OF TRUSTEES

A Message from Business
Manager, Don Willey
Are you ready to GO to WORK?

work with no lunch break or lunch is delayed 5
hours from your start time, you should receive
We all know we should be in good physical shape
1 hour of OT ($49.83). Trading your lunch to go
to have a career as a construction laborer. But
home ½ hour early 5 days a week, 52 weeks a
what about your mental and emotional health?
year will cost you $12,955.80 a year. That is also
Your over all state of wellness is dependent on
260 ($2,106.00) hours you might have needed to
the mental and physical condition of you and your
qualify for an insurance quarter. The loss of this
loved ones. To this end, the St. Louis Laborers
money increases the need to set more of your
Welfare fund is having its first Mental Health Fair
future contract wage increases aside to cover
on March 28th from 5:30 to 8:00 PM at Local 110’s the cost of insurance. This is a double dip out of
Union Hall. As a laborer and a parent, one of the
your pocket. 260 hours of pension contributions
most stressful and important jobs is raising kids.
for a year costs you $1,755.00, over 30 years this
One of the biggest fears as parent is how to teach
could run well over $55,000.00. These missed
your children to handle social triggers to help them hours weaken your Pension Fund and lower your
avoid seeking stress relief with alcohol and drugs.
retirement value. Again, this is a double dip out of
your pocket.
NCADA will present their “TALK ABOUT IT”
program. This program will teach parents how
The construction industry looks as promising as
to talk to kids grades K-12 in an age appropriate
last year. Work hard, work smart and work safe.
manner regarding substance abuse. There will
Good day.
also be a NARCAN demonstration and talk for
those currently dealing with loved ones with an
Fraternally,
opioid dependence.
Don Willey
Business Manager
Let’s also talk about finances and trading your
lunch break to go home a half hour early. If you

RETIREE COUNCIL SUPPORTS COMMUNITIES:
At each monthly meeting, April-December, the Local 110 Retiree
Council collects non-perishable food items and monetary donations
for local food pantries through various activities such as raffles and
bake sales. This year they raised a total of $2,250 and 4,200 food
items. The monetary amount is matched annually by the Local
110 Regular Membership so they had a total of $4,500 to donate!
They decided to split the generous
amounts collected between the
Hillsboro Food Pantry and the
DeSoto Food Pantry.
Pictured above, left to right – Retirees Frank Lewis, Greg Cook and
Clarence Wideman present the Hillsboro food pantry with a check for
$2,250.
Pictured at right, from left to right – Retirees Frank Lewis, Clarence
Wideman and Greg Cook present the DeSoto food pantry with a check
for $2,250.
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Local 110 Calendar
Union Meetings held on the 2nd Wednesday of the month at 6:30 p.m.

Local 110 Gives Back:
In addition to Local 110 retiree’s supporting our communities,
back in September, at the annual picnic, Local 110 members
and families donated just shy of 2 tons of canned goods to the
Arnold Food Pantry.
Fast forward to December, there was a small food pantry in
North County off St. Charles Rock Road and Natural Bridge
that had all of its food stolen that was slated for the hungry at
Christmas. It was large in part because of this sizable donation,
that the Arnold Food Pantry was able to assist this pantry in
giving out food for Christmas on time.

