
April 14, 2020 
 
 
TO ALL LIUNA AFFILIATES IN THE UNITED STATES  
 
Re: Additional Relief Loan Programs Available  
 
Dear Brothers and Sisters: 
 
CARES created other pots of money to stimulate the economy.  We address two of these 
loan programs here.  Neither is yet in operation but, when functioning, they could enable 
LDERUHUV¶ HPSOR\HUV WR VXUYLYH WKH SDQGHPLF DQG SUHVHUYH WKH ZDJHV DQG EHQHILWV RI 
our members.  LIUNA affiliates should make our signatories aware of these tools to 
avoid layoffs and keep projects going.  Because the details of these programs remain 
unknown, affiliates should monitor developments. 
 
Treasury and Federal Reserve $454 Billion Loan Program for Larger Employers 

This first loan program is a feature of CARES, the Coronavirus Aid, Relief, and 
Economic Security Act, enacted on March 27.  In prior correspondence, I have focused 
on the $349 billion it makes available mainly to employers with 500 or fewer employees 
if they do not reduce payroll in the face of COVID-19.  Here, the focus is on the even 
larger $454 billion available for loans to large employers, those with between 500 and 
10,000 employees, who need cash to continue ongoing operations.  The loans require 
both short and long-term commitments about workforce levels and other labor-friendly 
terms throughout the loan period, including promises not to abrogate any existing 
collective bargaining agreement during and for two (2) years after the loan term, and to 
remain neutral in any organizing drive undertaken during the loan term. 
 
These loans will be made or guaranteed by the Department of the Treasury and overseen 
by the Federal Reserve Board.  To be eligible, an employer must have 500 - 10,000 
employees, PXVW ³KD[YH@ VLJQLILFDQW RSHUDWLRQV LQ DQG D PDMRULW\ RI LWV HPSOR\HHV LQ WKH 
UQLWHG SWDWHV,´ DQG PXVW FHUWLI\ LQ ³JRRG IDLWK´ WKDW ³[W@KH XQFHUWDLQW\ RI HFRQRPLF 
conditions as of the date of the application makes necessary the loan request  to support 
[LWV@ RQJRLQJ RSHUDWLRQV.´ 
 
The precise structure of the program is unclear because it is a program starting from 
scratch; it is not new money added to an existing program.  We know little more than 
that the interest rate will be capped at 2%; for at least six (6) months no principal or 
interest will be due; and the loan itself will not be forgivable.  Neither Treasury nor the 
Federal Reserve Board has yet issued guidance regarding the program, and they could 
impose a wide variety of requirements on applicants. 
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What has drawn significant attention are several of the unprecedented labor-friendly 
terms mandated by the statute for this program; in order to secure a loan, the borrower 
PXVW PDNH RWKHU ³JRRG-IDLWK´ FHUWLILFDWLRQV WKDW LW: 
 

x Will use the loan ³WR PDLQWDLQ DW OHDVW 90 SHUFHQW RI [LWV@ ZRUNIRUFH, DW IXOO 
FRPSHQVDWLRQ DQG EHQHILWV XQWLO SHSWHPEHU 30, 2020´; 

x  ³[I@QWHQGV WR UHVWRUH QRW OHVV WKDQ 90 SHUFHQW RI WKH ZRUNIRUFH RI WKH UHFLSLHQW 
that existed as of February 1, 2020, and to restore all compensation and benefits 
WR [LWV@ ZRUNHUV«4 PRQWKV DIWHU WKH WHUPLQDWLRQ GDWH RI WKH SXEOLF KHDOWK 
HPHUJHQF\´; 

x ³[W@LOO QRW DEURJDWH H[LVWLQJ FROOHFWLYH-bargaining agreements for the term of 
WKH ORDQ DQG 2 \HDUV DIWHU FRPSOHWLQJ UHSD\PHQW RI WKH ORDQ´; 

x ³[W@LOO UHPDLQ QHXWUDO LQ DQ\ XQLRQ RUJDQL]LQJ HIIRUW IRU WKH WHUP RI WKH ORDQ´; 
and 

x ³[W@LOO QRW RXWVRXUFH RU RIIVKRUH UH MREV IRU WKH WHUP RI WKH ORDQ DQG IRU 2 \HDUV 
DIWHU FRPSOHWLQJ UHSD\PHQW RI WKH ORDQ.´ 

 
These certifications will be enforceable both by contractual means and by civil and 
criminal laws that pertain to false statements on loan applications and to statements to 
the government.  It remains to be seen how Treasury and federal prosecutors will 
LQWHUSUHW WHUPV VXFK DV ³QHXWUDO´ DQG ³DEURJDWH´, QHLWKer of which is found in the 
National Labor Relations Act or other federal labor-management laws that ordinarily 
JRYHUQ RUJDQL]LQJ DQG EDUJDLQLQJ.  AW WKH VDPH WLPH, CARES GRHVQ¶W WDNH DZD\ WKH 
NLRB¶V DXWKRULW\ RYHU WKHVH PDWWHUV RU D XQLRQ¶V ULJKW WR DUELWUDWH RU VXH DQ HPSOR\HU 
over a contract violation. 
 
Federal ReVeUYe BRaUd $600 BilliRQ ³MaiQ SWUeeW LeQdiQg PURgUaP´  
for Most Employers 
 
On April 9, WKH FHGHUDO RHVHUYH BRDUG DQQRXQFHG D $600 ELOOLRQ ³MDLQ SWUHHW LHQGLQJ 
PURJUDP´ IRU PRVW HPSOR\HUV.  TKH ORDQV PD\ HLWKHU EH QHZ RU H[SDQG H[LVWLQJ ORDQV 
that preceded April 8.  Our interest in these loans is mainly due to the size of the 
program.  There are few labor-friendly features to recommend it. 
 
Eligible businesses are those with significant U.S. operations, and either up to 10,000 
employees (most of whom are U.S.-based) or up to $2.5 billion of annual revenues.  A 
EXVLQHVV WKDW KDV DOUHDG\ VHFXUHG D ³PD\FKHFN PURWHFWLRQ´ ORDQ (GHVFULEHG LQ P\ ASULO 
7 letter to LIUNA affiliates) may participate in this new program as well. 
 
The labor protections attaching to Main Street Lending loans are significantly weaker 
than loans describe in the preceding program.  An applicant business must attest that it 
UHTXLUHV ILQDQFLQJ GXH WR WKH LPSDFW RI WKH SDQGHPLF DQG, VRPHZKDW YDJXHO\, WKDW ³LW 
will make reasonable efforts to PDLQWDLQ LWV SD\UROO DQG UHWDLQ LWV HPSOR\HHV´ GXULQJ the 
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loan term.  Still, there may be signatories that continue operations and preserve jobs that 
would otherwise be lost through the use of the Main Streel Lending Program. 
 
With kind regards, I am 
 
     Fraternally yours, 
 
      
 
     TERRY O¶SULLIVAN 
     General President 
 
/mmt 
 
 
 
 
 
 
 
 
 
 
 


