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Local 110 fulfills request with help
from K&K Supply

“The Midwest Region received a request for proper attire
from a cement crew working overseas. The request came
from the son of Tabatha Stambaugh who is a training
instructor, veteran and Local 477 member.
K&K Supply generously donated 2 dozen pairs of boots and
gloves. Local 110 coordinated the request and also donated
safety glasses.
Pictured
are her son,
SrA Seth
Maxwell and
his squadron
wearing the
boots, gloves
and safety glasses. The squadron
appreciates the generosity and the
donations!”

Long Term Members Recognized
John Penn from the Midwest Region made a special
trip down to help present our members with their pins.
Members with 50 years of service are pictured at left.
From left to right: Business Manager Don Willey, Frank
Lewis, Thomas Portell, Steve Cauley, Harry Friend, David
Otten, John Penn, (in front) Dewane Harper, Frank Azar

Pictured at right the are the 55/60 year members. From
left to right): Ulysses Sykes, Tony Simonic Jr., Clarence
Wideman, then 60 year members Donald Means and Bob
Sweeten along with John Penn far right and Don Willey in
the back.
Congratulations and thank you all for your long term
dedication to Local 110!
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The U.S. Department of Labor (DOL) has released proposed regulations regarding a new form of
apprenticeship called Industry Recognized Apprenticeship Programs or IRAPs. IRAPs pose a major
threat to our Registered Apprenticeship Programs.

What are IRAPs and How Will They Hurt Us?

IRAPs are loosely-regulated programs
for industries without robust training standards. Recognized Apprenticeship Programs (IRAPs) do not

require the same quality of instruction, pay scales, or journeyman graduation rates as Registered
Apprenticeship Programs (like LiUNA Apprenticeship). If IRAPs enter the construction industry, they
will undercut every quality apprenticeship program in the United States and open the door to not only
lowering apprenticeship pay but your wages and benefits as well.
Anti-union contractors and special interests want IRAPs in construction and are pushing to eliminate
a construction industry exemption in the proposed rule. If they remove the exemption, IRAPs would
be in the construction industry! These groups are aggressively working to push the DOL to do this and
specifically on prevailing wage projects!

What You Can Do! Every member of LiUNA needs to contact the U.S. Department of Labor

to let them know that construction should NOT be part of IRAPs. The deadline for submitting
comments is August 26th. Submitting comments is easy and quick to do. Taking a few minutes to
voice your concern to the Dept. of Labor will help keep anti-union contractors from undercutting our
high-quality training and apprenticeship programs!

To learn more about this issue and to find out how to submit your comments, visit LiUNA’s
website at: www.liuna.org/comments.
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Legislative Update

T

he Missouri Legislature wrapped up its 2019
legislative session May 17th after passing a variety of
bills. Laborers were active again this year in the Capitol fighting for our priority issues and against those
that attempted to take away our rights. Here are a few
of the highlights from the session:
BRIDGES
SCR 14 - Authorizes $301 million of bonds to repair
215 of Missouri’s
neediest bridges.
The bonds are
contingent upon
the federal government approving a
grant to Missouri to
replace an Interstate
70 bridge over the
Missouri River near
Rocheport (west of
Columbia). This
package could lead
to hundreds of
LiUNA man-hours
over the coming
years as we update
our most dangerous bridges. MODOT was successful in securing the needed $81 million INFRA Grant
that will enable the state to replace the I-70 bridge at
Rocheport.
BUDGET
Authorizes a roughly $30 billion operating budget
for the fiscal year starting July 1, 2019, including the
full amount called for by state law for K-12 schools
and a total of $100 million of general revenue for
state bridge repairs and local highway projects to repay the bonds issued to get these much needed repairs/
replacements underway, again leading to LiUNA jobs
creating man-hours for our members and our signatory
contractors.
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BUSINESS INCENTIVES
Approval for up to $50 million of tax breaks for General Motors to expand its Wentzville assembly plant,
allows state officials to provide upfront tax breaks to
other businesses that commit to expand in Missouri
and creates a new scholarship for adults to finish their
college degrees. The Wentzville GM plant is estimated to be a $1 Billion dollar investment over the course
of its total expansion.
CLEAN MISSOURI

The GOP dominated
legislature attempted to gut some of
the voter enacted
CLEAN MISSOURI changes to
the Constitution in
2018. CLEAN MO
cleaned up many
things in politics in
Missouri, but the
area of the constitution they specifically
attacked was the
way new legislative boundaries are drawn. CLEAN requires a nonpartisan state demographer to be employed and draw
district maps as fairly as possible. Even though their
attempts to dismantle this provision in our constitution
failed, they have vowed to come back next session.
RIGHT-TO-WORK
Even though several bills were filed this year on the
issue of RTW, none of them progressed through the
legislative process. The impact of our decisive win
at the ballot box in August 2018 helped keep it at bay
this year, but RTW will be an issue again in the near
future.

It’s Not Too Early to Start
Preparing for Your Next
Construction Season!

Need to be recertified? Wanting to advance
your current skills or even learn some new
skills? It’s not too early to start preparing for
the next construction season by scheduling
training!

The Laborers & Contractors Training Center
is currently creating its class schedules for
October 2019 through March 2020.
New class schedules will be sent out soon. For more information on current and
upcoming classes, visit www.laborers-highhill.org.
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Sun-Protective Clothing:
Do You Need UPF Clothing?
Construction workers often spend a lot of time working
outdoors, exposing them to the sun’s hazardous ultraviolet
(UV) rays and increasing their risk for skin cancer and heat
stress.
Skin cancer is the most common and most preventable
of all cancers, a message covered in previous LHSFNA
Lifelines articles that stress the importance of sunscreen
and sun-protective clothing and what can happen when sun
protection isn’t used.
If you’ve recently looked for clothing to protect yourself from
the sun’s harmful rays, there’s a good chance you’ve come across clothes with an ultraviolet protection factor (UPF) rating.
While many new pants, shirts and other items come with UPF ratings, they can be expensive. The good news is you probably
already have some clothing that’s just as good at protecting you from the sun. Before you go out and buy new sun-protective
clothes, check to see what’s already in your closet.
What Does That UPF Label Mean?
The UPF label tells you how effective a particular piece of clothing is in shielding the skin from the sun’s UV rays. The higher
the UPF number, the greater the protection the garment provides. For example, a shirt with a UPF rating of 50 allows only
1/50th (about two percent) of the sun’s UV rays to penetrate the fabric. A white cotton T-shirt, which has a UPF of about
five, allows 20 percent of these harmful rays to reach the skin. And that’s when the T-shirt is dry. If it’s wet, for example from
sweating, the UPF decreases, allowing even more UV rays to pass through the fabric.
How Can I Tell If My Clothing Is Sun-Safe?
When examining your clothing with sun protection in mind, the Skin Cancer Foundation recommends considering these
factors:
• Weave and texture: Tightly woven or knitted fabrics, such as denim and corduroy, have smaller holes between the
threads and keep out more UV rays than fabrics like thin cotton. However, tight weave does not mean snug-fitting.
Clothing that can stretch exposes more skin to the sun. An easy way to judge if a fabric can protect your skin is to
hold it up to the light. If you can see through it, that means UV rays are also going to pass through the fabric and
reach your skin. Choose something else to wear.
• Type of fiber: Synthetic and semi-synthetic fibers like those found in tech tees and other lightweight sportswear
such as polyester and nylon offer the greatest sun protection (in addition to being “breathable” and “sweatwicking”). Glossier fabrics reflect more sun.
• Color: Bright colors like orange or red absorb more UV rays and provide more protection than white or pastel
shades. That’s because the more UV that gets absorbed, the less UV that reaches the skin. Dark colors like black and
navy also absorb UV rays well, but these colors may be too warm or uncomfortable on a hot day.
What Else Should You Do?
Don’t forget to protect your head and face. Non-melanoma skin cancer has a higher risk of coming back or spreading when
it occurs on the head, face or around the eyes. And melanoma, the most lethal of all skin cancers, can develop in unexpected
places like the eye and scalp. Wear a wide-brimmed hat (not a baseball cap) when working outside and UV-filtering
sunglasses that wrap around the face to reduce the risk for all of these cancers.
It’s also important to be familiar with your skin so that you know the moles, freckles, blemishes and other body markings
that are normal for you. It’s also a good idea to have a yearly exam performed by a dermatologist, though you may need
more frequent checks if you are at a higher risk for skin cancer. The American Academy of Dermatologists provides free skin
cancer screenings. Go to www.aad.org to search for a free skin cancer screening location near you.
[Janet Lubman Rathner] Published: May, 2019; Vol 15, Num 12
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A Message from Retiring
Secretary-Treasurer Rick Casson
DEAR BROTHERS AND SISTERS OF LABORERS’ LOCAL 110,
IT IS WITH SINCERE FEELINGS THAT I HAVE DECIDED TO
RETIRE.
I STARTED LABORING IN OCTOBER 1983 ON A WORK
PERMIT. ON NOVEMBER 29TH 1983 I JOINED LABORERS’
LOCAL 110. I WORKED MOST OF MY “LABORING” CAREER
WITH J. S. ALBERICI.
IN 1992 I WAS ELECTED TO THE EXECUTIVE BOARD. I LOST
THAT POSITION IN THE NEXT ELECTION IN 1995.
BROTHER GARY ELLIOTT WAS ONE OF THE FIRST
LABORERS’ THAT I WORKED WITH. IN 2004 BROTHER
ELLIOTT, ALONG WITH THE “CONCERNED MEMBERS
SLATE”, ASKED ME TO JOIN THEIR SLATE AS AN
EXECUTIVE BOARD MEMBER. IN 2005 I BECAME A FIELD
REPRESENTATIVE. AND IN 2011 I BECAME THE SECRETARYTREASURER.

Rest Stop Safety Initiative

THIS MEMBERSHIP HAS BEEN GOOD TO ME BY TRUSTING
THIS SLATE. THIS SLATE WORK’S DILIGENTLY FOR EACH
AND EVERYONE OF YOU! YOU HAVE THE MOST LOYAL,
DEDICATED, AND TRUSTWORTHY ELECTED OFFICERS IN
THE REGION!
WITH THIS BEING SAID; THANK YOU! THANK YOU! THANK
YOU! FOR HAVING YOUR FAITH IN ME TO REPRESENT EACH
AND EVERYONE OF YOU!
MY WIFE AND I WILL BE MOVING TO LEESBURG FLORIDA
AUGUST 5TH. WE WILL BE LIVING IN A 55 AND OLDER
COMMUNITY AND ENJOYING THE WARM WEATHER YEARROUND!
BE SAFE! BE KIND! BE YOUR OWN PERSON!
FRATERNALLY I AM,
RICK CASSON

EMLDC Scholarship Winner
The Local 110 2019 EMLDC Scholarship
Winner, is Dennis Kohl Jr., son of member
Dennis Kohl.
Pictured at below: Business Manager Don
Willey, Dennis Kohl, Jr., Dennis Kohl Sr., and
Vice President Steve MacDonald.

On April 15, 2019, Local 110 Business Agent
Rob Reed coordinated the Rest Stop Safety
Initiative to help educate travelers on road
safety in construction zones.
Volunteers pictured are Local 110 Retiree
Club President Denny Fuchs along with his
granddaughter Sauncia (foreground), Local 42
Retiree Jim Reed and dedicated wife of Local
110 Retiree Vice President, Joanie Simonic.
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Local 110 Info
Union Meetings held on the 2nd Wednesday of the month at 6:30 p.m.

Head Election Judge Gale Jamison swearing in Local 110 Officers
for the next term at the May 2019 Union Meeting.
Left to Right – Mark Bielicke, Brad Wilfong, Dave Winkler,
Brad Freese, Sandy Stevenson, Rob Reed, Jose Gomez, Steve
MacDonald, Ronny Griffin and Don Willey.

