
Invest

Look inside!
Fill out the application and receive 

a free, no-obligation quote.
15

25
 B

et
he

l R
o

ad
, S

te
 2

01
C

o
lu

m
b

us
, O

hi
o

 4
32

20

ORA members have access to various 
discount plans, safety programs and 
unemployment management specifically 
designed for the foodservice industry.

Choosing the ORA's plan means you add 
a team of workers' compensation experts 
to your staff. 

Contact the experts at CareWorksComp 
to discuss all the foodservice-specific 
solutions available:

Julia Hall  |  (937) 226-8280
Julia.Hall@CareWorksComp.com
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EXPERIENCE & SERVICE. 
ORA group members have a high rate of 
satisfaction with a 95% retention rate. We’ll take 
care of your workers’ compensation needs so 
you can take care of your business.

STABILITY. 
The majority of ORA restaurant members 
currently participate in the ORA group rating 
plans, making it the largest foodservice-specific 
group and, as a result, less vulnerable to 
projection fluctuations.

RISK MANAGEMENT. 
There are customized safety plans, education and 
services geared specifically for the foodservice 
industry through the ORA’s safety partner 
RiskControl360°. You can rely on their experience 
to know the unique needs of your industry.

UNEMPLOYMENT. 
Receive help in controlling your unemployment 
tax rate, dealing with state agencies, contesting 
claims and detecting charge errors so you can 
focus on your business.

SAVINGS. 
ORA's group plans save the average 
ORA plan member over $2,000 in premiums 
or $18,800 in rebates, depending on which 
group plan chosen. 

OHIO'S FOODSERVICE INDUSTRY 
PLAN OFFERS:

The ORA's partnership 
with CareWorksComp 
offers reliable member 
support and maximum 
premium savings. 

FOR A FREE, 
NO-OBLIGATION QUOTE 

Complete the attached form and FAX to 
CareWorksComp at (888) 837-3288. 

Or, complete your AC-3 by visiting us online at: 
www.ohiorestaurant.org/grouprating

Ohio Restaurant Association 
and CareWorksComp: 

More than any other workers' compensation 
program in Ohio, this long-standing 

partnership offers education, resources 
and services specifically designed for 

restaurant professionals ... like you.

WORKERS'
COMPENSATION 



The Ohio Restaurant Association (ORA) is the
leading non-profit business trade association
for the Ohio foodservice industry, providing its 
members with advocacy, information services and 
education, as well as many cost-saving benefits.

1525 Bethel Road, Ste 201 
Columbus, Ohio 43220
(866) 331-6424 | Fax (866) 500-6424
Email: ask@ohiorestaurant.org 
www.ohiorestaurant.org/grouprating
www.ohiorestaurant.org/groupratingform

CareWorksComp
Ohio’s leading workers’ compensation, risk consulting and 
claims management service provider.

(800) 837-3200 | Fax (888) 837-3288 
5500 Glendon Court, Dublin, Ohio 43016
www.careworkscomp.com

The ORA and CareWorksComp 
work with you to reduce the 
impact of workers' comp costs 
on YOUR bottom line while 
protecting YOUR business.

CONSIDER US A MEMBER OF YOUR TEAM.

THE POWER OF TWO.

Restaurant members joining the ORA 
automatically receive a National Restaurant 
Association (NRA) membership.

www.restaurant.org
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te: For this to be a valid letter, the self-insured departm

ent for self-insured em
ployers, or the em

ployer services departm
ent for all 

other em
ployers, m
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p it. Being tem

porary in nature, BW
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ust possess a copy w
hen requesting service relative to the authority granted therein.
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C
om

pletion of the tem
porary authorization provides a third-party adm

inistrator (TPA) lim
ited authority to view an em

ployer's payroll and loss 
experience. By signing the AC-3, the em

ployer grants perm
ission to the BW

C to release inform
ation to the em

ployer's authorized 
representative(s). The form

 allows a TPA to view an em
ployer's inform

ation regarding payroll, claim
s and experience m

odification.
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group-rating program
.
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Active coverage from
 the application deadline through the group rating year;
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Need answers?

G
roup sponsors m

ust notify all current group m
em

bers if they w
ill not accept them

 for the next group-rating year. The deadline for this
notification is prior to the last business day in O

ctober for private em
ployers and prior to the last business day in April for public em

ployers.




