
STATE OF ALASKA 
DEPARTMENT OF MILITARY & VETERAN AFFAIRS 

Public Employees Local 71 (LTC) 
REQUEST FOR REFERRAL 

 

 

 

DIVISION:  ALASKA MILITARY YOUTH 
ACADEMY 

PCN: 090324 
(Position Description Attached) 

JOB CLASS/TITLE: STOCK & PARTS 
SERVICES III 
 

WHEN POSITION IS NEEDED: ASAP 
 

WAGE GRADE:  54 DUTY STATION: CAMP CARROLL 

 Permanent Full-Time  Permanent Full-Time Seasonal 
 Permanent Part-Time  Permanent Part-Time Seasonal 
 Non-Perm Full-Time  Non-Perm Part-Time 

 
PRE-EMPLOYMENT BACKGROUND CHECK:  

 YES /  NO 
Type: Federal 
 

 

 
CANDIDATE MUST BRING TO INTERVIEW: 

 Completed Workplace Alaska Application (if not already submitted to the hiring manager by Local 71) 
 Completed Certification of Employment as a Commercial Motor Vehicle Operator 10-year history form 
 Criminal Convictions: Must provide a copy of the judgement from the Court for any Felony Conviction   

      (regardless of date) and any Misdemeanor Conviction within the last 5 years.  For positions requiring  
      APSIN* clearance, must provide judgement for all convictions regardless of date. 

  Copy of certifications and licenses 

  Other:       
 
Note: Candidates who do not bring the required information to the interview may be rejected. 

 
CONTACT: Tracy Smith 
 

PHONE NUMBER: 907-276-7211 Ext 3 
 
FAX NUMBER:907-279-7171 
 
EMAIL ADDRESS: tracy@local71.com 

 

Tracy
Typewriter
/ $22.16 +DOE (steps)



Supplemental Questions for PCN 090324 

Stock & Parts Services III 

As part of the applicant process please respond to the following questions 

and attach to your application. 

1. What was your role in controlling inventory levels at your last 

employment? 

 

 

 

2. How would you ensure accuracy of shipment and receipt of inventory 

transactions? 

 

 

 

 

3. How do you ensure the accountability of personal items belonging to 

other individuals? 

 

 

 

4. What warehouse software packages have you used? 

 

 

 

5. What experience to you have in conducting inventories to determine 

current and future needs of an organization? 






















