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ARTICLE 1 
AGREEMENT 

 

THIS AGREEMENT is entered into with the City of Cocoa Beach, Florida, referred 

to as the City, and Laborers’ International Union of North America (LIUNA), Public 

Employee’s Local 630, referred to as the Union, for the purpose of promoting 

harmonious relations between the City and the Union; to establish an orderly and 

peaceful procedure; to settle differences which might arise; and, to set forth the 

basic and full agreement between the parties as respects to rates of pay, hours of 

work, and other conditions of employment as defined in Florida Statutes, Chapter 

447. 

 

ARTICLE 2 

NON-DISCRIMINATION 

 

The City and Union agree that there shall be no discrimination against any 

member of the bargaining group due to race, national origin, religion, color, creed, 

sex, or physical handicap or membership or non-membership in the Union.  Both 

parties agree that no form of sexual harassment shall be permitted. 

 

ARTICLE 3 

RECOGNITION 

 

The City recognizes the Union as the exclusive bargaining representative for all 

regular full-time employees in the classifications set forth in PERC Certification 

No. 520 and any amendments thereto. 
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ARTICLE 4 

DUES DEDUCTION 

 

4.1 The City agrees to deduct once each pay period the Union dues of said 

employees of the bargaining unit who individually and voluntarily certify in writing 

on the Dues Permit Form furnished by the Union, that they authorize such 

deductions.  No authorization shall be allowed for payment of initiation fee, 

assessment or fines.   Any change in the amount of the Union dues would be 

effective in a time reasonable to allow the City to make the necessary technical 

and administrative payroll changes and program adjustments. 

 

4.2 The City’s remittance will be deemed correct if the Union does not give 

written notice to the City within thirty (30) days if a remittance is not correct. 

 

4.3 If there is an amount deducted in excess of what is authorized by this 

agreement, the employee affected shall seek recourse with the Union and not the 

City. 

 

ARTICLE 5 

SEVERABILITY 

 

5.1 The parties hereto agree that should any article, section or paragraph of this 

agreement be declared by a court of competent and final jurisdiction in the 

premises to be unlawful, invalid, ineffective or unenforceable, said article, section 

or paragraph shall not affect the validity and enforcement of any other article, 

section or paragraph hereof, and the remainder of this agreement shall remain in 

full force and effect.  In the event any article, section or paragraph of the 

agreement is lawfully declared invalid, the City and the Union shall meet 

immediately to negotiate a replacement article. 
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ARTICLE 6 

BULLETIN BOARDS 

 

6.1 The City agrees to provide space for two bulletin boards, measuring thirty 

(30) inches by sixty (60) inches, or less, to be placed in locations designated by the 

City Manager to provide convenient access to all members of the bargaining unit, 

for the exclusive use of the Union members.  One such bulletin board is to be 

located within the City Garage Building; the second bulletin board to be located 

within the Waste Water Treatment Plant.  Bulletin boards shall be provided by the 

Union at no cost to the City. 

 

6.2 Material posted on the bulletin boards designated for use by the Union shall 

pertain only to official Union business and recreational/social activities. 

 

6.3 All costs incidental to preparation and posting of Union material to bulletin 

boards shall be at the expense of the Union.  The Union is responsible for posting 

and removing approved material from bulletin boards and for maintaining such 

bulletin boards in orderly fashion. 

 

ARTICLE 7 

PROHIBITION OF STRIKES 

 

7.1 Union Activity: The Union agrees that it will not under any 

circumstances or for any reason, including alleged or actual breach of this 

agreement by or sympathy for or support of the employees or Union, call, 

encourage, authorize, ratify or engage in any strike, slowdown, sickout, 

unauthorized picketing or other interruption of work. 

 

7.2  Member Activity:  Each and every member in the bargaining group covered 

by this agreement agrees that he/she will not under any circumstances or for any 

reason, including alleged or actual breach of this agreement by the City or in 

sympathy for or support of other employees or Union, engage in a strike, 

slowdown, boycott, sickout, unauthorized picketing, or other interruption of work. 
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It is agreed that any violation of this section shall be grounds for immediate 

discharge and such discharge shall be reviewable under the grievance procedure 

only to determine if a violation, in fact occurred. 

 

7.3 Union Response:  The Union agrees that in any event of any strike, work 

stoppage, slowdown, boycott, sickout, unauthorized picketing or interference with 

the operation of the City, a responsible official of the Union shall promptly and 

publicly disavow such strike and work stoppage and order the employees engaged 

in such activity to return to work. 

 

ARTICLE 8 

MANAGEMENT RIGHTS 

 

8.1 Except as expressly provided for in this Agreement, the City retains the sole 

right to manage its operations and direct the working force, including the rights to 

decide the scope of service to be performed, the method of service, the schedule of 

work time, to contract and subcontract existing and future work; to determine 

whether and to what extent the work required in its operations shall be performed 

by employees covered by this Agreement; to maintain order and efficiency in its 

work locations; to curtail or discontinue temporarily or permanently, in whole or 

in part, operations whenever, in the opinion of the City, good business judgment 

makes such curtailment or discontinuance advisable; to hire, lay off, assign, 

transfer, promote and determine the qualifications of employees; to determine the 

starting and quitting time and the number of hours to be worked and to have 

complete authority to exercise those rights and powers incidental thereto, 

including the right to make unilateral changes, subject only to such regulations 

governing the exercise of these rights as are expressly and specifically provided in 

this Agreement. 

 

8.2 The City retains the sole right to discipline, suspend and discharge 

employees. 

 

8.3 The exercise of the above rights does not preclude employees or their 
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representatives from conferring or raising questions about the practical 

consequence that decisions on these matters may have on terms and conditions of 

employment. 

 

8.4 The above rights of the City are not all-inclusive but indicate the type of 

matters or rights, which belong to and are inherent to the City in its capacity as 

management of the City of Cocoa Beach.  Any of the rights, powers and authority 

the City had prior to entering this collective bargaining agreement are retained by 

the City, except as expressly and specifically abridged, delegated, granted or 

modified by this Agreement.  These inherent and common law management 

functions and prerogatives, which the City has not expressly modified or restricted 

by a specific provision of this agreement, are not in any way, directly or indirectly, 

subject to the grievance procedure. 

 

8.5 The parties acknowledge that during the negotiations which resulted in this 

agreement, each had the unlimited right and opportunity to make demands and 

proposals with respect to any subject or mater not removed by law from the area 

of collective bargaining, and that the understanding and agreements arrived at by 

the parties after the exercise of the right and opportunity are set forth in the 

agreement.  Therefore, the City and the Union for the life of this agreement each 

voluntarily and unqualifiedly waives the right, and agrees that the other shall not 

be obliged, to bargain collectively with respect to any subject or matter referred to 

or covered in this Agreement, even though such subject or matter may not have 

been within the knowledge or contemplation of either or both parties at the time 

that they negotiated or signed this Agreement. 

 

8.6 Emergency:  If in the sole discretion of the City, it is determined that 

emergency conditions exist, including but not limited to riots, civil disorders, 

hurricane conditions, or other similar events/catastrophes, provisions of this 

agreement may be suspended by the City during the time of the declared 

emergency, provided employees shall be paid their rates of pay for hours actually 

worked.  However, after such event/catastrophe subsides, the exercise of such 

rights of suspension shall not preclude employees from submitting grievances. 
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ARTICLE 9 

SPECIAL MEETINGS 

 

9.1 The City and the Union agree to meet and confer on matters of interest upon 

written request of either party.  The written request shall state the nature of the 

matters to be discussed and the reason(s) for requesting the meeting.  Discussion 

shall be limited to matters set forth in the request or other subjects mutually 

agreed to, but it is understood that these special meetings shall not be used to 

renegotiate this agreement.  Such special meetings shall be held within ten (10) 

calendar days of the receipt of the written request and at a time and place 

mutually agreeable to both parties.  Informal meetings may be held at any time 

upon verbal agreement of the Union and the City. 

 

In the event either party desires to modify a certain article contained in this 

agreement, by mutual consent a letter of agreement may be drafted and signed by 

the parties to supersede said article or provision. 

 

ARTICLE 10 

UNION REPRESENTATIVES 

 

10.1 Only the LIUNA officials designated in Section 10.2 below shall be admitted 

to non-public areas of City property, as designated by the City Manager, in order 

to contact management on matters pertaining to this Agreement.  LIUNA 

representatives, as designated above, shall be able to talk with employees of the 

bargaining group before or after regular working hours or during meal breaks on 

designated areas of City property.  The Union agrees that there shall be no 

solicitation for membership in the Union, signing up of members, collection of any 

fees, dues or assessments, meetings or other business activities of the Union on 

City time. 

 

10.2 The name of the Union employee representative and alternate shall be 

furnished to the City and any changes of representatives shall be promptly 

reported in writing to the City before the representatives can accomplish any 
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representative duties. 

 

10.3 The Union agrees to notify the City, in writing, of its authorized 

representative and his/her alternate and any changes thereto. 

 

10.4 Meeting and Arbitration:  It is mutually understood and agreed that the City 

shall not compensate the representative or alternate of the Union and the 

employees in the bargaining unit for time spent in meetings or conferences held in 

connection with collective bargaining negotiations except and to the extent that 

the employees are required to attend such meetings by the City.  The City agrees 

to compensate the steward and/or grievant for time spend in meetings with city 

management with respect to a grievance which may be referred through the City 

Manager step. 

 

10.5 In connection with collective bargaining negotiations of an agreement, the 

Union may designate in writing, up to two (2) bargaining unit employees to 

participate in collective bargaining negotiations.  At the request of the bargaining 

unit, the City shall make every best effort to schedule negotiation sessions during 

non-work hours. 

 

10.6 The Chief Union Steward shall be granted up to 16 hours paid leave per 

calendar year to attend union training, subject to approval of the City Manager or 

designee. 

 

ARTICLE 11 

UNION ACTIVITY 

 

11.1 The following sections outline the duties and responsibilities of LIUNA in 

performing their functions as recognized Union representatives. 

 

11.2 Prior to any proposed investigation, processing or meeting to attempt to 

resolve grievances, the Union representative shall obtain permission from his/her 

immediate supervisor and the grievant’s supervisor, which will be granted unless 
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the representative or the grievant is performing duties requiring his/her 

immediate attention.  If permission cannot be immediately granted, the City will 

arrange to allow investigation of the grievance at the earliest practicable time. 

Upon returning to his/her work assignment, the representative shall report to 

his/her immediate supervisor. 

 

11.3 Union representatives shall be employees in the bargaining unit who have 

satisfactorily completed their probationary period. 

 

11.4 The parties agree that each will cooperate with the other in reducing to a 

minimum, the actual time spent by the Union representative in investigating, 

presenting and adjusting grievances and/or disputes.  Union representatives shall 

be allowed a reasonable amount of time to investigate a grievance during working 

hours. 

 

11.5 Solicitation of any and all kinds by the Union, including the solicitation of 

grievances, membership and the collection of Union monies shall not be engaged 

in during working hours. 

 

ARTICLE 12 

GRIEVANCE AND ARBITRATION PROCEDURES 

 

12.1   Definition:  A grievance within the meaning of this Agreement shall be 

defined as a dispute regarding the interpretation and/or application of a specific 

clause of this Agreement arising during the period of time expressly covered by 

this Agreement. 

 

12.2  Rules of Grievance Processing: 

 

 A.  A grievance must be presented to the immediate non-bargaining unit 

supervisor in within ten (10) working days from the date the employees could 

reasonably be expected to have knowledge of the existence of the facts 

constituting the grievance. 
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 B.  A written grievance shall be dated and signed by the aggrieved employee 

presenting it.  A written decision shall be forwarded to the aggrieved employees 

and shall be dated and signed by the appropriate City representative. 

 C. When a written grievance is presented it shall be signed and dated by the 

aggrieved employees, and upon receipt the City shall acknowledge receipt by 

signing and dating same. 

 

 D. A grievance not advanced to the higher step within the time limit provided 

shall be deemed permanently withdrawn as having been settled on the basis of 

the decision most recently given.  Failure on the part of the City’s 

representative to render a decision within the time limit set forth in any step 

shall entitle the employees to proceed to the next step. 

 

 E. The written grievance must include the following: 

1. A complete statement of the grievance and facts upon which it is based. 

2. The remedy or correction requested. 

3. The section or sections of this Agreement claimed to have been violated. 

 

 F. At any step of the grievance procedure the aggrieved employee(s) may be 

accompanied by a Union steward or Union representative. 

 G. At any step of the grievance procedure a department head, or the City 

Manager, if absent, may appoint a person to act on his/her behalf. 

 

12.3  Procedure:   

 

 Step 1:   The aggrieved employees shall present his/grievance orally to his/her 

immediate non-bargaining unit supervisor.  The aggrieved employees may 

request that a Union steward be present.  Discussions will be informal for the 

purpose of settling differences in the simplest and most direct manner. 

 

The supervisor shall reach a decision and communicate it orally to the 

aggrieved employees within ten (10) working days from the date grievance was 



12 

presented to him/her. 

 

Step 2:   If the grievance is not settled at the first step, the aggrieved employees 

shall reduce the grievance to writing, as described above, sign it and present it 

to the department head within ten (10) working days.  The department head 

shall investigate the alleged grievance and have a meeting with the aggrieved 

employees within ten (10) working days of receipt of the written grievance. The 

department head shall notify the aggrieved employees of his/her decision, in 

writing, not later than ten (10) working days following the meeting date. 

 

Step 3:   If the grievance is not settled at the 2nd step, the aggrieved employees 

shall forward the written grievance to the City Manager within ten (10) working 

days of the decision of the department head.  The City Manager shall make a 

decision in writing within ten (10) working days of receipt of the grievance. 

 

Step 4:   If the grievance is not satisfactorily settled at Step 3, it may be 

submitted to arbitration within thirty (30) working days of the last grievance 

period.  The arbitrator shall be selected by mutual agreement of the parties.  If 

the parties fail to agree in the first instance on appointment, the Federal 

Mediation and Conciliation Service or American Arbitration Association, the 

option resting with the grievant, shall be requested to provide a panel of 

arbitrators from which a selection shall be made.  Hearings before the 

arbitrator under the preceding sentence shall be conducted in accordance with 

Federal Mediation and Conciliation Service or American Arbitration Association 

rules.  The expense for the arbitrator's service shall be borne equally by the 

parties.  The arbitrator’s decision shall be final and binding but shall have no 

power to alter, modify, amend, add to, or detract from the terms of the 

contract. 

 

12.4   Discharge of an employee subject to the agreement shall permit such 

employees to initiate a grievance beginning at the third step as provided herein. 

 

12.5   Awards or settlements of grievances by the arbitrator will not be retroactive 
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unless specifically determined to retroactive by the arbitrator. 

 

12.6   The settlement of any grievance by the City at any step, and the terms 

contained therein, shall not have any prospective binding effect on the City unless 

specifically agreed to by the parties in writing. 

 

12.7   The arbitrator may not substitute his/her judgment for that of management 

in any area in which the proper course of action is left to the discretion of 

management. 

 

12.8   The arbitrator must limit his/her consideration to the facts, allegations, and 

relief requested in the written grievance presented at Step 2, and may not consider 

any issues or grant any relief not specified in the written grievance. 

 

ARTICLE 13 

RULES, REGULATIONS, DISCIPLINE AND DISCHARGE 

 

13.1 Except as modified by a specific provision of this Agreement, the Union 

agrees that the employees covered hereunder shall comply with all rules, 

regulations, policies, procedures, and operating bulletins of the City and any 

amendments thereto. 

 

13.2 The City Manager, or his designee, may terminate, suspend, demote, or 

otherwise discipline any bargaining unit employee as long as such action is not 

arbitrary or capricious. 

 

13.3  Prior to being disciplined or discharged, bargaining unit employees will be 

given a written statement of the charges and the reasons for such action.  Where 

an employee in good standing is separated from employment due to the 

elimination of his or her position, and is not given prior notice of his/her 

separation, the employee will be provided with two- (2) weeks’ severance pay. 

 

13.4  Where an employee is furnished with a written statement of disciplinary 
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action and that infraction is corrected in a timely manner (6 months), the 

employee may request in writing, a letter of corrective action be attached to the 

disciplinary letter.  In any event, the employee's letter of request shall be attached. 

 

ARTICLE 14 

PAID TIME OFF 

 

14.1 Bargaining unit employees will accrue “paid time off” (PTO) to be used for 

any personal leave situation including sickness, vacation, personal time off, FMLA 

qualified leaves, medical appointments, etc.  PTO shall accrue as follows: 

 

 0 to 4 years of service:     12.5 hours per month 

 4 years and 1 month to 9 years of service  14.5 hours per month 

 9 years and 1 month or more of service  18 hours per month 

  

14.2 While accumulated PTO can be used for any paid time off situation 

(including sickness or vacation) at the employee’s discretion, the manner in which 

PTO accrues or is used is not to be construed as an attendance policy. As such, 

every effort should be made to schedule PTO in accordance with established leave 

policies in order to ensure proper coverage over all critical functions and services. 

Excessive use of unscheduled PTO may result in disciplinary.  

 

14.3 At termination or retirement, the maximum payout of PTO accrued is 

capped at 480 hours (paid at 100% of the hourly rate in effect at termination). 

Such payout at termination or retirement will not be included in the definition of 

earnings for the purposes of calculating the retirement benefit.  

 

14.4 There shall be no limit on the accrual of paid time off. 

 

14.5 In the event of an employee's death, the beneficiary or estate shall receive 

any accrued overtime, vacation time, sick leave or other leave benefits to which 

such employee would have been entitled. 
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ARTICLE 15 

HOLIDAYS 

 

15.1   The following days shall be observed as holidays for all employees subject to 

this agreement: 

 1.  The first day of January (New Year's Day) unless January 1 falls on a 

Saturday or Sunday in which case the last weekday prior shall be designated 

as the holiday.  

 2.  The third Monday of January (Martin Luther King, Jr.’s Birthday) 

 3.  The third Monday of February (President's Day) 

 4.  The last Monday of May (Memorial Day) 

 5.  The fourth day of July (Independence Day) 

 6.  The first Monday in September (Labor Day) 

 7.  Veterans Day 

 8.  The day in November proclaimed as Thanksgiving Day 

 9.  The day after Thanksgiving 

 10. The twenty-fifth (25th) day of December (Christmas Day)  

11. Additional day for Christmas, generally day before or day after Christmas, 

to take advantage of the weekend and provide a longer vacation for 

employees.  Actual day to be designated in advance and at the discretion of 

the City Manager. 

 12. Any other day granted by the City Commission 

 

15.2   Any regular full-time employee of the bargaining unit who shall be required 

to perform work or to render services on one of the holidays listed in paragraph 

15.1 shall be compensated at one and one-half (1-1/2) times the employee’s 

hourly rate for those hours worked in addition to his/her straight time holiday 

pay. 

 

15.3   Any regular full-time employee shall receive payment for any paid holiday 

unless: 

 1. He/she has an unexcused absence on the last regular work day preceding 

each holiday or on the next regular work day following such holiday. 
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 2. He/she is on leave of absence or layoff on the day on which such holiday 

occurs. 

 3. The failure to report for work without justifiable reason for such absence 

having been scheduled to work on such holiday. 

 

15.4   Definition of Temporary Employee - Hired for a specific period of time, not to 

exceed six (6) months with prior approval of the City and the employee.  Definition 

of Part-time:  Any employee scheduled to work thirty-two (32) hours or less per 

week and works less than 1664 hours per year. 

 

15.5   Employees absent from regular duty on scheduled PTO or Family Medical 

Leave when a holiday occurs shall be accorded the holiday on the appropriate 

date.  In cases when the city has determined that the employee has abused the 

unscheduled PTO benefit, the City reserves the right to have the employee furnish 

a certificate signed by a licensed physician to verify absence due to illness the day 

before the holiday, the day of the City-observed holiday and the day after the 

holiday. 

 

ARTICLE 17 

JURY DUTY 

 

Permanent full-time employees shall be granted time off without loss of straight-

time pay for reporting for jury duty upon presentation to his/her supervisor of 

satisfactory evidence relating to jury duty.  No deduction shall be made from any 

amount of compensation received for performing said jury duty. 
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ARTICLE 18 

OCCUPATIONAL DISABILITY BENEFITS 

 

All cases of injury occurring on the job shall be filed for action under the 

provisions of Florida Statutes, Chapter 440.  No compensation shall be allowed for 

the first 7 days of disability, except benefits provided for in Chapter 440.13. 

However, if the injury results in disability of more than 21 days, compensation 

shall be allowed from the commencement of the disability.  The employee shall 

have the option of supplementing the Workers Compensation payment with PTO 

to obtain a full net take-home paycheck.  In no case shall the amount of money 

received be higher than the normal net take-home pay of the employee. PTO will 

continue to accrue during receipt of disability benefits. 

 

ARTICLE 19 

WAGES 

 

19.1 Bargaining unit employees shall receive wage increases during the term of 

this Agreement as follows: 

 A. For Fiscal Year 2018-2019, all bargaining unit employees hired prior 

to July 1, 2018, except for employees whose positions are being reclassified or 

upgraded, will receive a 2.5% increase to their base wages.  Those hired later than 

July 1, 2018 will be moved to the new minimum. Employees whose positions are 

being reclassified or upgraded will receive the minimum of the new pay grade or a 

5% increase, whichever is greater.  

B. Wage increases, if any, for Fiscal Year 2019-20 will be established 

through re-opener negotiations. 

C. Wage increases, if any, for Fiscal Year 2020-21 will be established 

through re-opener negotiations. 

 

During the term of this Agreement, the parties may, upon mutual agreement, 

reopen this Article to negotiate over wages.   
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All wage increases after the expiration of this Agreement will be established 

through negotiations. 

 

19.2  

 A. Bargaining unit employees in the classification of Operations 

Technician, who obtain a Waste Water Treatment Operator B license during the 

effective term of this Agreement, will receive a 5% increase to their base pay upon 

obtaining the Waste Water Treatment Operator B license.  Bargaining unit 

employees in the classification of Operations Technician, who obtain a Waste 

Water Treatment Operator A license during the effective term of this Agreement, 

will also receive a 5% increase to their base pay upon obtaining the Waste Water 

Treatment Operator A license.  The parties recognize that these 5% increases are 

an incentive for obtaining and maintaining Operator A and B licenses, and agree 

that the incentives will be removed from the employees’ base pay if the Operator A 

or B licenses are not maintained. 

 B. In the Water Reclamation Department, the Maintenance Worker I 

positions will be eliminated and reclassified as Utility Mechanic I.  All employees 

currently in the Maintenance Worker I position will be reclassified to the Utility 

Mechanic I position.  The position will have three levels: Utility Mechanic I, II, and 

III. 

 C. The Lead Collection System Mechanic and Lead Utility Plant Mechanic 

will be retitled to Lead Utility System Mechanic. 

 D. Bargaining unit employees in the classification of Utilities Mechanic 

Level I, who obtain a Class B Collection System Certification during the effective 

term of this Agreement, and meet the requirements outlined in the Utilities 

Mechanic Level II job description, will be promoted to a Utilities Mechanic II and 

receive a 5% increase to their base pay. Bargaining unit employees in the 

classification of Utilities Mechanic Level II, who obtain a Class A Collection System 

Certification during the effective term of this Agreement, and meet the 

requirements outlined in the Utilities Mechanic Level III job description, will be 

promoted to a Utilities Mechanic III and receive a 5% increase to their base pay.  

The parties recognize that these 5% increases are an incentive for obtaining and 
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maintaining Class A and Class B Collection System certifications, and agree that 

the incentives will be removed from the employees’ base pay if the Class A or B 

certificates are not maintained. 

 E.  The position of Utility Electrician will be upgraded to wage grade 11, 

and the incumbent will be moved to the appropriate place within the range. 

 

19.3  Bargaining unit employees who are assigned to the second shift shall receive 

a shift differential of 60 cents per hour while performing work on the second shift. 

Employees who are assigned to the third shift shall receive a shift differential of 80 

cents per-hour while performing work on the third shift. 

 

19.4 Wage minimums and maximums shall be those reflected in Exhibit A of this 

section. The City reserves the right to set the initial wage for new hires above the 

minimums established in Exhibit A.   

 

19.5 The parties may, upon mutual agreement, create, reclassify, retitle, merge, 

eliminate, change pay grades, and/or change wage ranges of positions through a 

written memorandum of agreement signed by both parties.   
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EXHIBIT A: 
 

WAGE RANGE MINIMUMS AND MAXIMUMS 
October 1, 2018 – September 30, 2019 

 
 

 
PAY 
GRADE 

MIN 
HRLY 

MAX 
HRLY 

OPERATIONS TECHNICIAN CLASS A L13 $19.99 $35.52 
OPERATIONS TECHNICIAN CLASS B L12 $19.05 $33.82 
OPERATIONS TECHNICIAN CLASS C L11 $18.15 $32.21 
UTILITIES ELECTRICIAN L11 $18.15 $32.21 
MACHINIST L10 $17.36 $30.67 
LEAD MECHANIC L10 $17.36 $30.67 
LEAD UTILITY SYSTEM MECHANIC L10 $17.36 $30.67 
UTILITIES MECHANIC III L08   $16.03 $27.85 
OPERATIONS TECHNICIAN TRAINEE L08 $16.03 $27.85 
UTILITIES MECHANIC II L07   $15.00 $26.50 
BODY/FENDER/PAINT SPECIALIST L06 $14.28 $25.24 
MECHANIC L06 $14.28 $25.24 
TURF EQUIPMENT TECH/MECHANIC L06 $14.28 $25.24 
UTILITIES MECHANIC I L06 $14.28 $25.24 
SPRAY TECHNICIAN L06 $14.28 $25.24 
MAINTENANCE WORKER II L06 $14.28 $25.24 
MAINTENANCE WORKER II - GOLF L06 $14.28 $25.24 
MAINTENANCE WORKER II/IRR. SP. L06 $14.28 $25.24 
MAINTENANCE WORKER I L05 $13.60 $24.04 
MAINTENANCE WORKER I - GOLF L05 $13.60 $24.04 
SLUDGE DISPOSAL TECHNICIAN L05 $13.60 $24.04 
IRRIGATION SPECIALIST L04 $12.96 $22.90 
METERS COLLECTION ATTENDANT L04 $12.96 $22.90 
SURVEY ASSISTANT/FIELD EDIT L04 $12.96 $22.90 
MAINTENANCE WORKER / CUSTODIAN L04 $12.96 $22.90 
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ARTICLE 20 
HOURS OF WORK AND OVERTIME PAYMENT 

 

20.1   The purpose of this article is to define hours of work but nothing in this 

agreement shall be construed as a guarantee or limitation of the number of hours 

to be worked per day, days per week, or any other period of time, except as may be 

specifically provided herein. 

 

20.2   The employee's standard workweek shall consist of the following: 

 A.  Odd-workweek employees - will not exceed forty (40) hours in any weekly 

period, excluding lunch periods. 

 

B. All other employees - five consecutive 8-hour days, excluding lunch period. 

 

20.3 Overtime 

A.  Overtime will be distributed equitably among employees in their particular 

job classification, in their organization units as far as the character of the work 

permits.  Although temporary imbalances in the equitable distribution of 

overtime may occur, nothing in this section shall be construed as alleviating 

the continuing intent of departmental management to distribute overtime fairly 

and equitably over an extended period of time.  Departmental supervisors will 

maintain overtime records and will post such records in each shop. 

 

 B.  Overtime will be paid at the rate of time and one-half (1-1/2) for all hours 

worked by non-exempt employees in excess of forty (40) hours in a scheduled 

workweek. 

 

 C.  For non-exempt employees assigned to an odd workweek, overtime shall 

commence with hours worked over the established workweek, provided the 

employee works his forty (40) hour week. 

 

 D.  For purposes of this Article, hours worked shall include all time actually 

worked plus all holiday leave hours per pay period.  Hours worked shall not 
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include any other paid or unpaid leave. 

 

 E.  Breaks will be handled in accordance with the City's Personnel Rules and 

Regulations. 

 

 F. Shift schedules for Treatment Plant Operators shall be determined by 

seniority within the position. 

 

20.4 Call backs 

 

A. An employee who is at his/her residence and is called back for overtime 

work, shall be paid for such overtime in accordance with the above, 

provided that he/she shall receive a minimum payment of three (3) hours at 

time and one-half (1 1/2) of his/her regular rate.  The minimum time 

provided herein does not apply if an early call-in period extends into the 

start of an employee's regular work period. 

 

B. Employees required to respond to a mandatory call back shall be placed on 

a Rotating Roster List (RRL) and must respond or make prior approved 

arrangements with the supervisor.  The (RRL) shall be based on city 

seniority. Employees serve on the RRL for one (1) week periods and are 

required to carry a radio, beeper or pager.  While serving on his or her RRL 

week, the employee shall receive four (4) hours pay at his/her regular rate of 

pay.  If any portion of a mandatory call back week is not fulfilled, the four 

(4) hours will be pro-rated to reflect the time assigned to mandatory call 

back.  For each response to the mandatory call back during his or her week 

the RRL, the employee shall receive a minimum of three (3) hours pay at 

time and one-half (1-1/2) his/her regular rate. 

 

C. An employee who fails to respond to a mandatory call back will be subject to 

disciplinary action as outlined in the Employee Guide.  

 

20.5  No employee may authorize overtime for himself/herself but shall be entitled 



23 

to receive overtime as appropriately authorized by his/her supervisor. 

 

20.6  Premium payments shall not be duplicate for the same hours worked under 

any terms of this Agreement. 

 

ARTICLE 21 

GROUP HEALTH, WELLNESS AND LIFE INSURANCE 

 

21.1  The City agrees to provide Group Healthcare, Wellness and Life Insurance 

for all bargaining unit members and their dependents in the same manner as all 

other City employees.  It is agreed the cost of the above coverage shall be shared 

using the current contribution amounts, except as may be modified or changed by 

the City Commission for all employees. 

 

21.2  Agreement with the foregoing does not negate the City’s responsibility to 

negotiate with the Union regarding the impact of modifications or changes to the 

currently existing contribution amounts, upon proper request to negotiate by the 

Union. The parties agree to waive Special Magistrate in any impasse regarding the 

provisions of Group Healthcare and Wellness and proceed directly to the City 

Commission for resolution. 

 

ARTICLE 22 

PROMOTIONAL VACANCIES 

 

22.1  Notice of a vacancy that the City desires to fill in an existing position 

covered by this agreement shall be posted for a period of five (5) working days on 

all City bulletin boards.  Any employee, who has completed his /her probationary 

period and is interested in filling the vacancy, may apply in writing to the 

Personnel Department.  Note:  employees serving a six-month promotional 

probationary period may not bid on internal department opportunities. 

 

22.2   The City reserves the right to fill vacancies with the best candidate available 

with the opportunity provided current employees first.  If the best candidates are 
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within the City's current work force, the vacancy shall be filled on the basis of the 

following: 

A.  Qualifications. 

B.  Attendance record for the year prior to date of vacancy notice. 

C.  The last two (2) performance evaluations completed on the employee. 

D. Employment record (any record of disciplinary action within the past 

eighteen (18) months). If the candidates are relatively similar in terms of 

qualifications, attendance record, performance evaluations and 

employment record, then seniority will be used as a tie-breaker. 

 

22.3   Employees in the bargaining unit who are promoted will enter the new pay 

grade immediately upon promotion and will serve a six (6) month probationary 

period in the new position.  If the new pay grade is less than 5%, the employee 

shall receive a 5% increase to their base pay.   

 

22.4   Employees in the bargaining unit who bid on a position in a lower grade and 

are awarded the position shall move to the new position with their pay being 

adjusted.  Employees who are granted a lateral move (within the same pay grade) 

will go into their new classification at the same rate they are at and will serve a six 

(6) month probationary period (for job qualification only). 

 

ARTICLE 23 

SAFETY AND HEALTH 

 

23.1   The City agrees that it will conform to and comply with laws as to safety, 

health, sanitation and working conditions properly required by Federal, State and 

Local Law.  The City and the Union will cooperate in the continuing objective of 

eliminating accidents and health hazards. 

 

23.2   Protective devices, wearing apparel, and other equipment necessary to 

protect employees from injury shall be provided by the City and MUST be worn. 

Failure to wear the proper protective devices will result in disciplinary measures. 
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A. All employees working in industrial, plant, construction, shop close proximity 

to vehicles or equipment, shall be reimbursed for safety shoes at no cost to the 

employee.  The following provisions shall apply: 

1. At the inception of employment, the employee shall purchase safety shoes 

and present receipt for such purchase to his supervisor.  

2. The employee shall then be reimbursed for such purchase made for 

appropriate safety shoes as approved by the City manager or designee, an 

amount up to $150.  The City Manager or designee may approve a greater 

amount where he/she determines it is warranted based on the elevated 

safety requirements of the position. 

3. The employee shall not be eligible for another pair of safety shoes for one (1) 

year from the date of his previous payroll reimbursement, except where, in 

the opinion of the supervisor, said safety shoes are subjected to abnormal 

wear, deterioration, or destruction on the job. 

 

23.3   The City agrees that where employees are required to work in a high-risk 

situation, as determined by the City, the buddy system will be utilized. 

 

23.4   The Union recognizes the hazards of substance abuse and 

encourages/supports the need for substance-abuse testing of all new employees 

as a part of the hiring process. 

 

23.5  The City can utilize an on-site detection process, such as a “drug swipe” or 

breathalyzer, as a screening tool for any allowable drug or alcohol test.  If the 

results of the on-site detection processes are "non-reactive," no further testing will 

be required.  If the results of the on-site detection processes are "reactive," the 

employee will be sent for a regular drug and/or alcohol test.  The “reactive” result 

will be used only to determine whether the employee should be sent for a regular 

drug and/or alcohol test.  “Reactive” results shall not be used for disciplinary 

purposes. 
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ARTICLE 24 

EDUCATION 

 

24.1   Where the best interests of the City of Cocoa Beach are served by schooling, 

seminars, or classes for employees covered by this Agreement and approved by the 

City Manager, cost of tuition shall be paid by the City.  Cost of travel, meals, 

lodging, etc. shall be paid by the City in accordance with the City's travel 

procedures, within the limits of the budget including any annual caps. 

 

24.2   The City will pay for licenses, certifications and memberships required by 

the City, except drivers’ licenses and endorsements, during the regular full-time 

employment of bargaining unit members with the City.  The City will pay the fees 

associated with testing for a license and/or certification up to two (2) times.  If an 

employee fails to achieve a passing grade, any fees associated with additional 

testing will be at the employee’s expense. The City will pay the difference between 

the renewal cost of a regular driver’s license and the renewal cost of a CDL license 

for bargaining unit employees who are required by the City to have a CDL license. 

Failure to obtain and maintain licensing or certification may result in job loss if a 

position is not available for which the employee is qualified.     

 

 

ARTICLE 25 

PROBATIONARY PERIOD 

 

25.1   Time Period:  All newly-hired employees, regardless of classification, shall be 

considered on probation for the first six (6) months in their classification.  After 

six (6) months, all newly hired employees shall be eligible to be a member of the 

Union. 

 

25.2   Probation Extension: Any approved leave of absence shall cause the 

employee’s probationary period to be extended by an amount equal to the leave 

taken. 
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25.3   Grievance Exclusion: All newly hired employees in probationary status shall 

not have recourse through the grievance procedure in any matter of discipline, 

termination for cause and layoff due to reduction in force or extension of the 

probationary period.  The City may at its sole discretion terminate any employee 

during the probationary period. 

 

25.4   Probation Evaluation: All newly hired employees shall be evaluated after 

sixty (60) days and in writing prior to completion of the six (6) month probationary 

period.  Newly hired employees not satisfactorily completing their initial 

probationary period shall be terminated. 

 

ARTICLE 26 

SENIORITY 

 

26.1  Definition - Seniority shall be defined as the length of employment with the 

City of Cocoa Beach.  Seniority shall be acquired by a full-time employee in the 

bargaining unit covered by this agreement after completion of the probationary 

period, at which time the seniority shall be retroactive to the first day of 

employment. 

 

26.2  In regard to scheduled leave and classification, seniority will be defined as 

the length of employment with the City.  If an employee is transferred from one 

department to another, the seniority already acquired will continue in effect. 

 

26.3   Accumulation - Seniority shall accumulate during absence because of 

illness, injury or other authorized leave. 

 

26.4   Break in seniority - Seniority shall be broken when an employee: 

 A.  Terminates voluntarily. 

 B.  Is discharged for a just cause. 

 

26.5   Notification - Management will notify the Union at least thirty (30) days in 

advance of a pending layoff action of employees covered by this agreement.  
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Bargaining unit employees not on an initial probationary period who are laid-off 

will receive a minimum of two (2) weeks’ severance pay. 

 

26.6   Order of Layoff:  When any department in the City determines it necessary 

to lay off employees in any job classification covered by this agreement, the 

following order of layoff shall apply: 

 

1. Full-time temporary employees performing the same duties as bargaining 

unit members. 

2. Regular full-time probationary employees within departments affected by 

layoffs. 

3. Regular full-time employees not in probationary status. 

 

Regular full-time employees will be laid off in the order of their length of service in 

the job classification.  In the event two or more employees affected have the exact 

same amount of seniority in the job classification, the employee with the highest 

score on his or her last evaluation will be deemed to be the senior employee. 

 

26.7 Recalls: 

A. Employees laid-off or who are working in a lower classification shall retain 

recall rights for twelve (12) months to the classification from which they 

were originally laid off or reassigned.  Laid off employees recalled within 

these twelve (12) months shall have seniority restored based on date of hire. 

B. When employees are recalled from layoff, those with the greatest seniority in 

the vacant job classification shall be recalled first. 

C. Recall to laid-off employees will be made by certified mail to the last address 

as shown in the Employer’s records. 

D. Within ten (10) calendar days of the certified receipt date, laid-off employees 

must convey their intention of accepting the job and returning to work to 

the Human Resources Department or forfeit their seniority and recall rights. 

1. Recall will be offered to laid-off employees provided they are qualified to 

perform the essential functions of and meet the qualifications for the job.   

2. A recalled employee must be available to return to work within two (2) 
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weeks of receipt of notification of recall.  If the member is unable to 

return, due to a documented physical or mental condition, the City will 

proceed to the next person in line per seniority or post the position if no 

one else is on the recall list.   

3. A recalled person unable to return to work due to a documented physical 

or mental condition will be removed from the recall list and placed on the 

inactive list for up to 6 months during the recall period. The individual 

must notify the City and provide documentation that he/she is able to 

perform the essential functions of the position full duty with no 

limitations in order to be removed from the inactive list to the recall list. 

Once the person provides the City appropriate notice and documentation 

of ability to return to work full duty with no limitations, he/she will be 

placed back on the recall list based on order of seniority. If a person is on 

the inactive list for a total of six months, he /she will lose recall status. 

4. Upon recall to fill vacancies in their laid-off classification, employees 

shall receive the same hourly rate they held at the time of layoff. No 

probationary period will be required for recall to the position currently 

held at the time of the layoff. 

5. Employees laid off during their probationary period will not be eligible for 

recall. 

6. Any employee that takes another position with the City will be removed 

from the recall list.  

 

ARTICLE 27 

TOOL ALLOWANCE 

 

For designated job classifications on the employee’s annual service anniversary, 

the City will provide an annual tool replacement or repair allowance during the 

specific term of this Agreement of up to $500 for all employees in the following job 

classifications.  The City will allocate this amount for the repair or reimbursement 

for damaged tools or the purchase of new tools, with the provision that an 

itemized receipt will be submitted.  This replacement allowance will apply to those 

in the following job classifications: 
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 Automotive Mechanic 

 Turf Equipment Technician 

 Body/Fender/Paint Specialist 

Maintenance Worker II designated as Asst. Turf Equipment Tech. 

 

These positions are considered journeymen mechanics and are required to provide 

their own hand tools.  

 

ARTICLE 28 

BEREAVEMENT 
 

28.1 Bereavement leave may be granted when a death occurs in employee’s 

immediate and step family (spouse, children, parents, brother, sister, grandchild, 

mother-in-law, father-in-law and natural grandparents).  In such cases, employee 

may be granted up to three (3) consecutive calendar days of paid bereavement 

leave within 7 calendar days of the death of the family member. Should additional 

time off be necessary, employee may be permitted to utilize PTO in accordance 

with the City's PTO policy. 

 

Upon request, the City may require employee to furnish proof of death in order to 

receive bereavement leave pay. 

 

ARTICLE 29 

RETIREMENT 

 

29.1  Bargaining unit employees shall be provided retirement benefits under the 

current retirement plan.  

 
29.2 This Article, including post-retirement health benefits, will be re-opened for 

negotiations in Fiscal Year 2019-2020 and Fiscal Year 2020-2021. 
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ARTICLE 30 

ENTIRE AGREEMENT 

 

30.1 The parties acknowledge that during negotiations which resulted in this 

Agreement, each had the unlimited right and opportunity to make demands and 

proposals with respect to any subject or matter not removed by law from the area 

of collective bargaining, and that the understandings and agreements arrived at 

by both parties after the exercise of that right and opportunity are set forth in this 

agreement.  The parties hereto may commence negotiations, under applicable law, 

on any succeeding Agreement to take effect upon termination of this Agreement. 

 

30.2 If either the City or the Union desires to modify, amend or terminate this 

Agreement at its normal expiration date, official notice of such desire must be 

given in writing within ninety (90) days.  Following receipt of such notice, unless 

there is mutual agreement to the contrary, the City and the Union shall 

commence negotiations. 

 

30.3 This Agreement shall become effective upon ratification by both parties, and 

shall remain in effect until September 30, 2021. 
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SIGNATURE PAGE 

 

FOR THE CITY OF COCOA BEACH:  FOR LIUNA LOCAL 678: 

 
BY: ______________________________ BY: ______________________________ 
 James P. McKnight    Ronnie Burris  
 City Manager     Business Agent 
 
 
WITNESS: __________________________ WITNESS: _________________________ 
 
DATE SIGNED______________________ DATE SIGNED_____________________ 
 
 
 
Ratified by the Cocoa Beach City Commission on _______________, 2018, 

and by the LIUNA Local 678 Bargaining Unit on __________________, 2018. 

___________________________________  ____________________________________ 
Eusef Malik      Ronnie Burris 
Mayor      Business Agent 
 
___________________________________  ____________________________________ 
Loredana Kalaghchy    Date 
City Clerk 
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