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NATIONAL SERVICE CONTRACT AGREEMENT 

 

THIS AGREEMENT made and entered into this 1st day of September 2016 by and between 

GLOBAL CONNECTIONS to EMPLOYMENT, INC., an affiliate of Lakeview Center, Inc. 

(hereinafter referred to as the Employer), and the LABORERS' INTERNATIONAL UNION OF 

NORTH AMERICA, AFL-CIO, and its affiliated LOCAL UNIONS (hereinafter referred to as the 

Union). 

 

ARTICLE I: PURPOSE AND SCOPE 

 

Section 1 It is the intent and purpose of the parties hereto to set forth herein the basic agreement 

covering wages, hours of work and conditions of employment to be observed between the parties hereto, 

and to provide procedures for prompt, equitable adjustments of alleged grievances to the end that there 

shall be no work stoppages, strikes or lockouts during the life of this Agreement. In making this 

Agreement, it is recognized to be the duty of the Union, the employees, and the Company to work for the 

advancement of this Agreement.    

 

Section 2 This Agreement sets forth the entire understanding and agreement of the parties, and may 

not be modified in any respect except by writing subscribed to by the parties. The Union acknowledges 

that it has had the opportunity to bargain with respect to all matters that are subject to bargaining between 

the Company and the Union as provided in the National Labor Relations Act (the “Act”), as amended, 

and agrees that this Agreement settles all demands and issues on all matters subject to collective 

bargaining, including all demands made by the Union during negotiations. 

 

Section 3 The successful, efficient and economical operation of the Company’s business is hereby 

declared to be of paramount and mutual interest, and the parties desire to preserve, promote and improve 

business and economic relationships, safety, economy, and to improve and increase the quality and 

quantity of work performed.  The Union agrees that all employees in the bargaining unit shall render 

efficient and diligent service during employment with the Company 

 

ARTICLE II: ABILITYONE COMMITMENT 

As the Company is a non-profit AbilityOne government contractor in accordance with the AbilityOne 

Program, a minimum of seventy-five percent (75%) of the direct labor hours required in the 

performance of this contract will be required to be performed by disabled personnel.  

ARTICLE III: U.S. GOVERNMENT REQUIREMENTS 

 

The Union agrees to cooperate with the Company in all matters required by the United States Air 

Force and/or the United States Government and the Union recognizes that the terms and the conditions 

of this Agreement are subject to certain sovereign priorities which the United States Air Force or the 

United States Government may exercise.  The Company's compliance with any such requirement shall 

not constitute a breach of this Agreement nor will the Company's compliance with any government 

directive, written or oral, be subject to the Agreement's grievance procedures. Nothing in the 

Agreement, however, shall be construed to prevent the institutions of any changes prior to discussion 
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with the Union where such changes are required by the United States Air Force and/or the United 

States Government. 

 ARTICLE IV: UNION RECOGNITION 

 
Section l The Employer recognizes the Union as the sole exclusive collective bargaining 

representative of all employees of the Employer with respect to wages, hours and all other terms and 

conditions of employment. 

 

Included: All custodial full-time and regular part-time employees, and shift leaders. 

 

Excluded: All job coaches, managers, assistant managers, administrative assistants, project managers, 

office clericals, confidential employees, food service workers, quality control inspectors and all 

professional employees, guards and supervisors as defined in the National Labor Relations Act ("the 

Act"). 

 

Section 2 It is understood by this section that nothing in this Agreement shall prohibit the Company 

from continuing its current subcontracting arrangements and entering into similar subcontracting 

relationships in the future provided that those subcontractors become a party to this Agreement. 

 

Section 3 At such time as a majority of the employees of the Employer, at a location not covered by 

this Agreement, which is not an accretion to existing bargaining units, designates the Union as their 

collective bargaining representative, as evidenced by a card check, they shall be covered by this 

Agreement, effective on the same date that the Addendum A covering wages becomes effective.  The 

effective date of Addendum A is determined in the negotiations of wages between the Union and the 

Employer. 

 

Section 4 Should a dispute arise between the parties with reference to the card check, either party 

may refer such dispute to the arbitration procedure contained in the Agreement. 

 

Section 5 Whenever the words “employee” or “employees” are used in this Agreement, they 

designate only such employees as are covered by this Agreement. 

 

Section 6 The waiver of any breach or terms of this Agreement by either party shall not constitute 

precedent on the future enforcement of the terms and conditions contained herein 

 

 ARTICLE V: UNION SECURITY 

 

Section 1 All present employees who are members of the Union, on the effective date of this 

Agreement, shall remain members as a condition of employment.  All present employees who are not 

members of the Union, and all new employees hired hereafter shall, as a condition of employment, 

become members of the Union as of the effective date of this Agreement, or no later than the thirty first 

(31st) day of their employment, whichever occurs later. 
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All employees shall remain members in good standing for the full term of this Agreement. Failure to 

comply with this requirement shall be cause for discharge of the employee, upon written notification to 

the Employer, by the Union, that an employee has failed to tender the appropriate dues and fees 

uniformly imposed upon all employees in the bargaining unit. 

 

Section 2 The foregoing provision shall not apply in any state to the extent that it may be prohibited 

by state law.  When work covered by this Agreement is to be performed upon property of the United 

States Government, (as to which the provisions of any state's "right-to-work" laws are inapplicable), all 

employees covered by this Agreement who are performing such work, shall be required, as a condition of 

continued employment on such property, to obtain membership in the Union no later than the thirty first 

(31st) day of such employment or the effective date of this Agreement, whichever is later, and maintain 

such membership in the Union while so employed. 

 

Section 3 Membership in the Union is separate, apart and distinct from the assumption by an 

employee of his/her equal obligation to the Union, insofar as he/she receives benefits equal to that 

received by other employees.  The Union is required under this Agreement, to represent all of the 

employees in the bargaining unit, fairly and equally, without regard to whether or not an employee is a 

member of the Union.  The terms of this Agreement have been made for all employees in the bargaining 

unit and not for members of the Union only.  Accordingly, it is fair and equitable that each employee in 

the bargaining unit assume his/her fair share of meeting the Union's cost and expenses in performing its 

duties, as the exclusive bargaining representative. 

 

Section 4 In accordance with the policy set forth under Section 3 of this Article, all employees who 

are not members of the Union shall, as a condition of employment, pay to the Union, as the employees' 

exclusive bargaining representative, an amount of money equal to the Local Union's regular and 

uniformly imposed initiation fees and dues.  For present employees, such payments shall commence no 

later than the thirty first (31st) day of their employment. 

 

Section 5 In the event that in any or all of the states described in Section 2 of this Article, a decision 

or action of the United States Congress, State Legislature, or a court or administrative board of competent 

jurisdiction shall make the "Union Shop" or "Agency Shop" a lawful practice, the same shall become 

operable immediately and shall apply to all present and future employees. 

 

Section 6 The Union agrees to indemnify the Employer for any costs, including legal fees, or 

liability incurred as a result of the implementation and enforcement of the provisions of this article. 

 

 ARTICLE VI: DUES CHECKOFF 

 

The Employer agrees to honor check-off cards with employee's voluntary and individual written 

authorization for the Employer to make such deductions, signed by the employee. Such authorization is to 

be provided by the Union, signed by individual employees, which authorizes the Employer to deduct 

from the employee's paycheck each month, the union dues, lawful fees and assessments as certified by the 

Union and contributions, and remit same within twenty (20) days, to the Secretary-Treasurer of the 

appropriate Local Union.  The Union agrees that in the event of any change in the Union's dues structure, 

it will notify the Employer twenty (20) days prior to the first (1st) pay period of the following month.  
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The Employer will furnish the Union with the names and addresses of all newly hired employees. The 

remittance shall be accompanied by a list showing individual names, social security numbers, and 

amounts deducted. The Union shall advise the Company of the amount of the initiation fee and dues and 

the manner in which same shall be deducted. The amount withheld less any amount due to any improper 

withholding, shall be reported and paid to the Union monthly. The Union agrees that the Company incurs 

no liability from the collection of dues as provided herein. Regardless of the forgoing, the Company has 

no obligation to collect dues until all other amounts owed have been collected. 

 

  ARTICLE VII:  EQUAL OPPORTUNITY 

 

Section 1 It is the policy of the Company, through a positive and continuing program, to provide for 

equal employment opportunity for all qualified individuals. The Company will recruit, hire, promote, and 

exercise all personnel practices without regard to race, religion, color, national origin, sex, sexual 

orientation, sexual identity, age, marital status, disability, or protected veteran status in accordance with 

state and federal law. This policy covers all personnel practices including recruiting, hiring, promotion, 

demotion or transfer, termination, and all forms of selection and compensation. Nothing in this 

Agreement shall prohibit the Company from providing accommodations to qualified individuals with 

disabilities or showing preference to severely disabled individuals as defined in the Javits-Wagner-O'Day 

Act. 

 

Section 2 There will be no discrimination against any employee on account of membership in, or 

activity on behalf of the Union. 

 

Section 3 All employees are entitled to a work environment free from discrimination, including 

harassment based on any of the factors described under the Company's Equal Employment Opportunity 

Policy, to the extent the Policy does not conflict with the  explicit terms of this Agreement. The Company 

prohibits its employees from engaging in any form of harassment, including sexual harassment, in the 

work place.  The Company shall address all employee complaints regarding any form of harassment. The 

Union and its membership agree to cooperate in any investigation pursuant to this Article. 

 

 ARTICLE VIII: UNION REPRESENTATION 

 

Section 1 The number and need of Stewards shall be determined by the Union and appointments 

thereof will be made by the appropriate Business Manager.  The Union agrees to limit the number of 

Stewards to a maximum of one (1) per shift where possible.  If the Union desires to increase the number 

of Stewards, it may only do so with Company approval. 

 

Section 2 The Local Union shall supply the contractor in writing and shall maintain with the 

contractor on a current basis, a complete list of all authorized Stewards, together with the designation of 

the group of employees each is authorized to represent. 

 

Section 3 The Employer agrees to recognize the officers and duly designated representatives of the 

Local Union and shall be kept advised, in writing, by the Local Union of the names of its officers and 

representatives.  Stewards shall be afforded time off without loss of pay to investigate, discuss, and 

present grievances. Such time off shall be kept at a minimum, and must be approved by the supervisor. 
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Section 4 The Employer agrees that in the event it is planned to transfer a Steward from one work 

shift and/or shop to another, it will inform the Local Union five (5) days prior to taking such action. 

 

Section 5 With the Company’s permission, authorized agents of the Union shall have access to the 

Employer's establishment during working hours for the purpose of adjusting disputes, investigating 

working conditions, collection of dues, and ascertaining that the Agreement is being adhered to, 

provided, however, that 24 hour advance notice be given to the GCE Project Manager so that such visits 

do not unduly interfere with the Employer's operation.  The Company shall not unreasonably withhold 

permission. All visits are subject to Government regulations.  

 

ARTICLE IX: SECURITY CLEARANCE REQUIREMENTS / BACKGROUND CHECK 

It is understood by and between the parties hereto that employees must be able to obtain and hold a 

security clearance consistent with Company's contractual requirements as a condition of continued 

employment. Employees shall also be subject to investigation for security clearance and/or unescorted 

entry authorization under regulations prescribed by the Department of the Air Force or any other 

agencies of the United States Government on Government work. Denial or loss of such a clearance 

and/or unescorted entry authorization by such governmental agency, for any reason, shall be just cause 

for termination without recourse to the grievance procedure. 

The Company has the right to perform background checks upon offer to hire if it obtains information 

that an employee has been arrested/convicted of a crime, or as required by state/federal law and or 

regulation. Each employee shall cooperate with the Company as necessary to complete a background 

check. Any employee who refuses to cooperate will be subject to termination without the right to file a 

grievance. 

ARTICLE X: PERFORMANCE APPRAISALS 

 

The Company shall maintain a system of performance appraisals, which are performed on a yearly 

basis. The purpose of the performance appraisal is to: 

1. Enhance individual employee performance and ensure effective business operations. 

2. Summarize both formal and informal performance discussions held with employees throughout 

the review period. 

3. Document performance areas in which the employees do well and those areas which require 

improvement. 

4. Establish goals and objectives to accomplish performance plans and to correct performance 

shortcomings. 
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 ARTICLE XI: DISCHARGE OR SUSPENSION 

 

Section 1  No employee shall be discharged or otherwise disciplined without just cause, and all 

dismissals or discipline will be subject to the grievance procedure and arbitration clause. All discharge 

notices and reprimands shall be in writing and shall be signed by the Company manager issuing the 

disciplinary action. Copies of the reprimand shall be given to the employee reprimanded, the Human 

Resources Department and the Union. Upon request of the employee or the Shop Steward, a copy of the 

reprimand will be given to the Shop Steward. Each reprimand shall be cancelled after one (1) year.   

Three (3) written reprimands within a 12 month period may result in immediate dismissal. 

 

Section 2  It is agreed that employees shall be subject to immediate termination for unacceptable 

conduct, including, but not limited to, any of the following: 

 

1. Harassment or any civil rights violating behavior towards fellow employees including sexual 

harassment. 

 

2. Falsification of employment application, employment information, worker’s compensation 

information or other Company records. 

 

3. Theft or dishonest conduct. 

  

4. One employee recording the work time of another employee or allowing any other employee to 

record his work time, or knowingly allowing falsification of any employee's time records. 

 

5. Horseplay, provoking a fight or fighting during working hours or on company property or contract 

site. 

 

6. Carrying firearms or any other dangerous weapons on Company property or contract site at any 

time or in any Company or customer vehicle. 

 

7. Consuming, possessing, selling, receiving, dispensing, distributing, manufacturing, or being 

under the influence of alcohol and/or drugs and/or any controlled substance not taken under the direction 

of a licensed physician during working hours or any time on Company property or contract site. Using or 

being under the influence of any prescribed drug that risks safety of the employee or others.  

 

8. Deliberate destruction or careless damage of any Company property or the property of any 

employee or customer. 

 

9. Insubordination, including but not limited to, failure or refusal to obey the instructions of a 

supervisor or member of management or outspoken or disrespectful attitude toward a supervisor or 

management. 

 

10. Job abandonment. Failing to report to work for three (3) consecutive workdays without properly 

notifying the Company. 
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11. Unauthorized use of Company equipment, time, materials, facilities, or the Company name.  

 

12. Sleeping on the job. 

 

13. Engaging in criminal activity. 

 

14. Excessive tardiness, absenteeism (three within a 30 day period not covered by FMLA or ADA) or 

absence from work without permission from or notification to the employee's supervisor in a timely 

fashion. 

 

15. Removing or borrowing Company property or the property of other employees without prior 

authorization. 

 

16. Using profane or abusive language. 

 

17. Violation of any Company or departmental safety, health, security or work rules.  

 

18. Committing a fraudulent act or a breach of trust under any circumstance. 

 

19. Failure to adhere to any Company dress code appropriate for the type of work performed and 

location. This includes the wearing of prescribed safety gear and clothing. 

 

20. Revocation of access privileges to assigned work site. 

 

21. An employee working off the clock or more than the scheduled hours authorized by the 

employee's supervisor. 

 

24. The intentional violation of instructions, orders, rules or regulations.  

 

25.  Leaving the workplace during work hours without permission. 

 

26. Failure to report immediately to a supervisor any accident or injury on the job. 

 

27. Threatening, committing, or encouraging any act of violence in the workplace against any 

Company employee or customer. 

 

28. Engaging in inappropriate relationships with customers, vendors, or coworkers otherwise known 

as "fraternization”. 

 

29. Accepting gifts or gratuities from customers or vendors. 

 

30.  Upon written notice by the government agency responsible for the contract that an employee be 

removed from the contract. Any violation of Article XXXI of this Agreement. 
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Section 3 In determining disciplinary action, the Company may, in its discretion, consider 

extenuating circumstances that may have contributed to the act or omission that otherwise could have 

resulted in discharge. All complaints about the Company's policies or work conditions should be 

addressed to the Company and the Union. 

 

Section 4 A warning for "poor job performance" routinely must consist of a minimum of three (3) 

similar incidents of unmistakable poorly performed work within a ninety (90) day period.  Employees 

who have not completed all phases of the Initial Training Program cannot be terminated for poor job 

performance.  Each incident of poor performance must be documented and clearly due to the employee's 

disregard for documented training, established procedures, the proper use of authorized materials or 

supplies, or verbal instructions.  Poorly performed work is defined as any work that must be redone to 

meet acceptable contractual or company standards or any work accomplished that initially does not meet 

established, acceptable and reasonable standards. 

 

 ARTICLE XII: GRIEVANCE PROCEDURE AND ARBITRATION 

 

Section 1 The parties to this Agreement, in the interest of resolving all disputes, complaints or 

grievances, in connection with the interpretation or application of the terms of this Agreement, have 

settled upon the following orderly and peaceful procedures: 

 

Step One: The employee shall immediately report to his/her Steward any complaints, disputes or 

grievances which he/she believes requires adjustment.  The Steward, designated by the Union, shall 

immediately investigate to ascertain whether the complaint has merit and report the results thereof to the 

Union Business Manager.  The Union shall be the sole judge as to the validity of any grievance and in the 

event the Business Manager believes the grievance has merit, he/she shall attempt to resolve the dispute 

with the Employer's onsite management, within ten (10) days after notice thereof.  If the dispute is not 

resolved within that period of time, the matter shall be referred to Step Two, in writing, within ten (10) 

days.  If the matter is not referred within the ten (10) days, the matter shall be closed. 

 

Step Two: The Business Manager shall refer the matter in writing, to the General President of the 

International Union or his designee, and a copy to the President of the Employer or his designee. The two 

(2) parties will then meet in an effort to settle the grievance.  If no satisfactory settlement is arrived at 

within ten (10) days, either party may, within ten (10) additional days, refer the matter to Step Three, 

Arbitration. Prior to Arbitration, the Employer or the Union may request Mediation through the Federal 

Mediation and Conciliation Service. The General President of the International Union, or his designee, 

shall have full authority to determine whether or not the Union wishes to process the grievance into Step 

Three, Arbitration. 

 

Step Three: The Party invoking the provision of Step Three shall call upon the Federal Mediation and 

Conciliation Service to supply both the Employer and the Union with a list consisting of at least three (3) 

and not more than five (5) individuals who would serve as Arbitrator.  The parties may then invoke the 

usual procedures to strike off objectionable names.  The party invoking arbitration shall strike first.  The 

decision of the Arbitrator shall be final and binding upon both parties.  The cost of such arbitration shall 

be shared equally by both parties.  The party calling an employee witness must reimburse employee for 

lost work at the employee’s base rate of pay. 
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Section 2 The parties may, by mutual consent, select a mutually acceptable neutral individual to act 

as a temporary or permanent Arbitrator for disputes arising under the terms of this Agreement. 

 

Section 3 The parties may, by mutual consent, agree to extend any time limits in this Article. 

 

 ARTICLE XIII: SENIORITY 

 

Section 1 The Employer recognizes Super Seniority and Seniority only to the limited extent set forth 

herein.  Super Seniority is defined as the length of service provided by an employee that participates in 

the AbilityOne Program as an employee with a disability.  The Employer also recognizes Seniority which 

shall be based upon the length of continuous service, with previous, present and succeeding Employers, 

according to the Employer's and the Union's records, as an important factor to be considered by it in shift 

assignments, promotions, demotions, lay-offs, and recalls after lay-offs within the unit.  It is understood, 

however, that the Employer may also consider efficiency and capability, provided that when these factors 

are equal, Super Seniority followed by Seniority shall prevail. 

 

Section 2 No employee shall acquire any seniority rights until he/she has been continuously 

employed by the present Employer for a period of thirty (30) calendar days. 

 

Section 3 A break in seniority shall occur in the following events: 

 

 (a)  If an employee quits. 

 

 (b)  If an employee is discharged for cause. 

 

(c)  If an employee takes an unauthorized leave of absence or fails to return timely from 

an authorized leave. 

 

 (d)  If an employee is laid off for more than six (6) months. 

 

 (e)  If an employee leaves due to military TDY assignment. 

 

Section 4 The Employer shall supply the Union with an up-to-date seniority list which shall be 

reviewed every six (6) months. 

 

Section 5 Every new employee shall be on probation for a period of ninety (90) working days and 

during this probationary period, an employee may be dismissed for any reason considered justifiable by 

the Employer.  Any employee so dismissed shall not have a right to invoke the grievance and arbitration 

procedure of this Agreement. 
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 ARTICLE XIV: PROMOTIONS 

 

Section 1 When the Employer determines that a vacancy exists in the classification of Group 

Leader, a notice of the vacancy shall be electronically posted in the Company’s Applicant Tracking 

System for a period of five (5) calendar days in the normal posting locations.  Any employee in the 

bargaining unit shall be permitted to apply for the position.  Access to the Applicant Tracking System 

will be granted to employees who wish to apply for posted positions. The Supervisor may assist 

employees with the Applicant Tracking System by request. 

 

Section 2 In effecting a promotion, the Employer will first give consideration to employees of the 

unit and selection will be made therefrom unless an outside applicant is better qualified. 

 

Section 3 The application of all candidates will be reviewed with full regard given to each 

candidate's skills, abilities and experience.  In making selections for promotion within the bargaining unit, 

the Employer may consider willingness to relocate as a criteria, however, all other factors being equal, the 

Employer agrees to promote using Super Seniority first, followed by Seniority. 

 

Section 4 The Employer shall post all open positions for a minimum of five (5) days allowing 

current employees the opportunity to apply for the position.  The Employer shall determine the best 

suitable person to fill the open position and when all considerations are determined equal the most senior 

member applying shall be given the open position.  Employees who apply and are granted a change in 

position must remain in that new position for a minimum of ninety (90) days before they can apply for 

another posted open position, unless the open position is for more hours than the position currently held. 

 

 ARTICLE XV: LEAVE OF ABSENCE 

 

Section A: Employees entering military or naval service will be placed in military leave of absence in 

accordance with applicable law, and will retain their seniority while in such service and be returned to 

their former positions upon honorable discharge from service, providing they are physically and mentally 

capable of performing the essential functions of the job. 

 

Section B: An employee who is a member of a Military reserve Unit and who is required to participate in 

active training shall be granted a leave of absence without pay for the period of such training duty. 

 

Section C: An employee applying for leave under this Article will give the Company at least five (5) 

working days’ notice prior to reporting date, if possible. 

 

Section D: When sufficient personal reasons require, an employee may be granted an extended leave of 

absence without pay at the Company's discretion. A leave of absence will be granted for an initial period 

of up to sixty (60) days and employees may request extensions of up to thirty (30) days, which may be 

granted at the Company's discretion. No leave, however, will be extended beyond 180 days from the 

beginning date of the leave, unless required to comply with applicable law. 

 

Section E: Except as otherwise provided herein, a leave of absence under this section will not be 

considered employment time for seniority. For example, an employee works continuously for nine (9) 



 

 

 

 12 

months and is granted a thirty (30) day leave of absence without pay. When the employee returns to work 

he has nine (9) months seniority and will be required to work three (3) more months in order to have one 

(1) year of seniority. 

 

Section F: Upon return from a leave of absence, the employee will be returned to an available position 

for which he can qualify in his job classification on the basis of seniority. If no position is available when 

the employee is ready to return to work, the employee will be returned to work as soon as an opening is 

available in the employee's job classification or in another classification for which the employee is 

qualified. 

 

Section G: An employee who engages in gainful employment without permission of the Company while 

on leave of absence shall be subject to discharge. 

 

Section H: All leaves of absence must be applied for in writing and, if granted, must be granted in 

writing by the Company. 

 

Section I: All leaves of absence shall be for a specific designated period of time, and an employee may 

return to work earlier than the specifically designated date for his return only with the consent of the 

Company. 

 

Section J: The Company's Family and Medical Leave Act policy will apply to any bargaining unit 

employees who are eligible for such leave, in accordance with applicable law. 

 

ARTICLE XVI: WAGES 

 

Employees shall be paid wages, shift premiums and fringe benefits in accordance with the schedule of 

wages identified as Addendum A for each location. Base hourly wages/rate shall be the wages paid 

without health & welfare amounts, or any other fringe benefit. Regular hourly wages/rate shall be the 

wages paid inclusive of health & welfare, and any other fringe benefits specifically set out in this 

Agreement as identified in Addendum A. 

 
 ARTICLE XVII: SHIFT SCHEDULING, BASIC WORKWEEK & HOURS OF WORK 

 

All employees shall be assigned to work in accordance with the hours of work and shift assignments as 

determined by the Employer and identified in Addendum A for each location. 

 

Section 1 The regular workweek for employees shall begin at 12:01 am on Monday through 12 

midnight on the following Sunday. 

 

The Employer will make every effort in scheduling to ensure that no employee works more than seven 

(7) consecutive days.  Due to the inconsistent tasks and frequency scheduling required by the contracting 

agency, the Union recognizes the fact that it is impossible to place all of the Employer's employees on a 

thirty five (35) hour workweek, therefore, the Employer agrees to place as many employees as possible 

on a thirty five (35) hour, five (5) day per week workweek. Except as specifically set-out herein under the 

provision of the Affordable Care Act (“ACA”), Employees that work an average of thirty (30) hours or 
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more a week in the month previous to the calculation shall be considered a Full-Time Employee.  

Employees that work less than an average of thirty (30) hours a week in the week previous to the 

calculation shall be considered a Part-Time Employee.  For the sake of these calculations only, vacation 

and holiday time shall be credited toward the calculation. 

 

Section 2 Breaks and Lunch Periods:  Breaks will be in accordance with the following schedule and 

shall be scheduled by the immediate supervisor.  Break periods shall be taken without loss of pay at a 

location to be determined by the immediate supervisor.  There shall be a fifteen minute break during the 

first half of each employee’s shift provided the employee’s scheduled workday exceeds four hours and 

there shall be a fifteen minute break during the second half of each employee’s shift provided the 

scheduled workday exceeds seven hours.  The break period shall be taken as near as possible to the 

middle of the four (4) hour period.  Any deviation from this schedule will require verbal authorization 

from a supervisor.  No employee shall be required to work more than five hours without a meal period 

which shall be a minimum of an unpaid one-half hour. 

 

Section 3 Each full time employee shall have two (2) scheduled days off in each regular workweek. 

The Employer must notify the affected employee at least two (2) calendar days in advance of any change 

in regular "scheduled days off" unless a special circumstance warrants a lesser notice.  Where employees 

are required to maintain continuous operation of departments or assignments, days off may be fixed or 

rotated consistent with the requirements of the service.  The Employer will make every reasonable effort 

to arrange work schedules so that a maximum number of employees will be off duty on two (2) 

consecutive days consistent with operational requirements. 

 

Section 4 Shifts for all regular employees shall be established as follows: 

 

 (a)  Shifts will be established by the Employer to best accomplish the task and frequency schedules. 

 

(b)  Employees transferred from one shift to another shall receive at least forty eight (48) hours notice 

except during an emergency. 

 

 (c)  Emergency Discontinuance of Operation: 

 

In the event of any emergency (e.g., severe weather conditions) requiring the discontinuance of the 

Employer’s operations, employees will be released from work and/or will be excused from their 

obligation to report for work in accordance with the directive which may be issued by the military 

command and which applies to the operation of the military installation.  The Employer shall not be 

required to pay wages unearned by employees as a result of such discontinuance of operation.   

 

The provisions of this Article shall not be construed as a limitation upon the number of hours per day, per 

week, the Employer may operate business or schedule its employees, nor shall it be construed as a 

guarantee of the minimum of hours available to employees. 

 

Section 5 The Company's electronic time recording system is the permanent record of time spent on 

the job during a given workweek. It is the basis from which the paycheck is computed. In the event the 
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employees should forget to record their time on any occasion or make a mistake they must notify their 

supervisor and their supervisor will make the necessary correction. 

 

All work should be recorded using the electronic time recording system. Under no circumstances should 

an employee work any hours not so recorded, nor should a supervisor knowingly permit an employee to 

work any period not so recorded. 

 

 ARTICLE XVIII: SHOW UP AND REPORTING TIME 

 

Any employee reporting for work at the regular starting time when he/she has not been notified not to 

report and for whom no work is provided, shall receive two (2) hours pay at his/her regular hourly rate.  

Any employee reporting for work at the regular starting time, and who is placed at work, shall be paid for 

no less than four (4) hours at his/her regular rate, even though four (4) hours have not been worked.  If 

more than four (4) hours are worked in any one (1) shift, an employee shall receive pay for actual hours 

worked.  Any employee called in outside his/her regular working hours, or on his/her scheduled day(s) 

off, shall be guaranteed a minimum of three (3) hours pay at the regular rate. 

 

 ARTICLE XIX: OVERTIME 

 

Section 1 Overtime is defined as all hours worked in excess of forty (40) hours per calendar week 

(Monday through Sunday).  Overtime is computed at the rate of one and one half times the base hourly 

wage.  For purposes of overtime, only actual hours worked shall be included in the determination of 

whether there is overtime pay. 

Section 2 Overtime must be authorized:  No overtime will be worked except by prior direction of 

the proper supervisor, except in case of emergency and when prior authority cannot be obtained. 

Section 3 Overtime shall be equitably distributed among the employees qualified to perform the 

work whenever practicable. 

Section 4 Nothing herein shall be construed to require or permit the pyramiding of overtime for 

overtime pay. 

 ARTICLE XX: HOLIDAYS 

 

Section 1 Employees shall be entitled to the number of paid holidays as identified in Addendum A 

covering their location.  

 

Section 2 The holidays as listed below will be observed as non-work days.  Whenever such holidays 

as determined fall on a Saturday and the activity, except those required to operate during holiday periods, 

may be closed to public business on the preceding Friday, or the succeeding Monday, in lieu of such 

holidays, then such Friday or Monday, shall be deemed to be a holiday. 

 

(1)  New Year's Day (6) Labor Day 

(2)  Martin Luther King's Birthday (7) Columbus Day  

(3)  President's Day (8) Veterans Day 

(4)  Memorial Day (9) Thanksgiving Day 
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(5)  Independence Day (10) Christmas Day 

 

In locations where there are more than ten (10) holidays, the additional holidays shall be identified in the 

Addendum A. 

Section 3 Employees working on a holiday shall receive pay for hours worked that day, plus their 

holiday pay. 

 

Section 4 Employees not working on a holiday will receive the same pay as they would normally 

receive on a regular workday. 

 

Section 5 If one (1) of the aforementioned holidays falls within an employee's scheduled vacation, 

such employee shall receive one (1) additional day of paid vacation. 

 

Section 6 A Part-Time Employee will receive holiday pay according to the following formula:  

Hours actually worked during the week preceding the holiday divided by five (5) and multiplied by 

his/her hourly base wage of pay, not to exceed eight (8) hours of holiday pay. 

 

 ARTICLE XXI: VACATIONS 

 

Section 1 Employees shall receive paid vacation as identified in Addendum A covering their 

location.  Vacation benefits are vested to each employee who has completed their probationary period on 

their anniversary date of hire with the Employer or with any predecessor contractors. Vacation shall not 

be paid or earned on a pro rata basis, or during a period of lay-off.  Vacation pay will be paid at the 

employee’s base wage rate in effect at the time the vacation is taken.  Vacation pay shall be figured on the 

basis of the employee's normal workweek for regular employees.  Vacation pay for casual employees 

shall be prorated to the average number of hours worked in the prior year.   

 

Section 2 The Employer shall offer the employees the opportunity to request their vacation in 

advance for approval.  This vacation schedule shall be approved no later than January 31st of each year.  

In the selection of vacations, the employee’s seniority shall be the determining factor.  Once the vacation 

schedule is completed and approved, it can not be arbitrarily changed by the Employer.  Employees shall 

not be required to schedule their vacation in advance, as stated above, but when getting unscheduled 

vacation approved at a later date, it must be understood that approved vacations on the vacation schedule 

shall be recognized first in cases where an employee is requesting the same days off as another employee.  

 

Section 3 Notwithstanding that an employee is otherwise entitled to a vacation, and has qualified for 

same, he/she forfeits all vacation pay or privileges if prior to taking his/her vacation, he/she quits without 

giving the Company one (1) week's written notice of his/her intention to quit.  

 

Section 4    Employees are encouraged to use their accrued vacation within the twelve (12) months 

following the employee's anniversary date.  Unused vacation shall be used by the employee no later 

than the employee’s next anniversary date or it will be paid out, as it shall not be carried over from 

year to year.  
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Section 5    Paid vacation for a Part-Time Employee or an employee out on leave without pay or 

FMLA shall be proportional (based on the formula below) to Full-Time Employees, based on the 

number of hours paid during the period involved.  All other conditions set forth in this section shall 

apply to Part-Time Employees. 

Formula Used to Calculate Vacation: 

Number of hours paid in the preceding 12 months divided by 2080 multiplied by 80 hours = 

hours available.  1-4 years of service.  Maximum 80 hours. 

Number of hours paid in the preceding 12 months divided by 2080 multiplied by 120 hours = 

hours available.  5-9 years of service.  Maximum 120 hours. 

Number of hours paid in the preceding 12 months divided by 2080 multiplied by 160 hours = 

hours available. 10 or more years of service. Maximum 160 hours. 

 ARTICLE XXII: SICK LEAVE 

 

Section 1 Employees shall be entitled to sick leave, with pay, at the employer’s regular rate of pay 

as identified in Addendum A.  Employee’s shall accrue one (1) hour of sick leave for every thirty (30) 

hours worked, but such accrual will cap at fifty-six (56) hours.  Sick leave can only accrue based on 

hours paid. 

Section 2 No sick will be paid to employee for leave that is less than four (4) hours.  As such, if 

an employee takes leave for less than four (4) hours, it will not be counted as sick leave and the 

employee shall receive no sick pay. 

Section 3 Any unused sick leave may be carried over from year-to-year, but will be capped at fifty 

six (56) hours.  Employees who terminate their employment, or have their employment terminated, 

will not be entitled to a cash payout of any remaining sick leave, unless the employee returns to work 

with employer within twelve (12) months of his/her termination of employment.  If such an employee 

returns within twelve (12) months, then the employee will be allowed to reclaim its accrual of sick 

leave but not its payout. 

Section 4 If an employee is using sick leave, it must inform the employer of the request for such 

leave at least seven (7) days in advance of the requested leave, unless the sick leave is unforeseeable.  

If the leave is unforeseeable, then employee must inform employer as soon as is practicable. 

Section 5 For the purposes of this Article, sick leave is defined as: (a) physical or mental illness, 

injury, or medical condition; (b) obtaining diagnosis, care, or preventive care from a health care 

provider; (c) caring for a child, parent, spouse, domestic partner, or any other individual related by 

blood or affinity whose close association with the employee is the equivalent of a family relationship 

who has any of the conditions or needs for diagnosis, care, or preventive care described in provisions 

(a) and (b) of this Section or is otherwise in need of care; or (d) domestic violence, sexual assault, or 

stalking, if the time absent from work is for the purpose otherwise described in provisions (a) and (b) 

of this Section, to obtain additional counseling, to seek relocation, to seek assistance from a victim 

services organization, to take related legal action, including preparation for or participation in any 
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related civil or criminal legal proceeding, or to assist an individual related to the employee as described 

in this Section. 

 

 ARTICLE XXIII: BEREAVEMENT AND PATERNAL LEAVE 

 

Section 1 Funeral leave as identified in Addendum A, shall be recognized as follows:  In instance of 

the death of a member of the immediate family of a Full-Time Employee occurring after the 

completion of the employee's probationary period, the Company will, where required, grant a paid 

leave of up to three (3) days to enable such employee to attend the funeral and otherwise assist in 

arrangements pertaining to the burial of such member of the family. The employee's pay will consist 

of the base hourly rate for the hours scheduled for the leave days during which the bereavement leave 

occurs and shall be applicable only to days within his regular work week. The term "immediate 

family", as used, is defined as consisting of the following members only: Mother, Father, Spouse, 

Children (natural or adoption), Brother and Sister, Grandparents, Grandchildren, Father and Mother 

In-law, Uncles, and Aunts. 

Section 2 An employee shall receive one (1) day paid paternity leave if absent from work for reason 

of the birth or adoption of a child. 

ARTICLE XXIV: JURY DUTY 

If an employee is summoned to serve on a jury on his regular scheduled workday, they shall be paid 

their regularly scheduled hours at their regular base pay.  At the conclusion of jury duty, the employee 

is required to report any monies received from any governmental entity for serving on jury duty, and 

shall turn over any funds received to Employer.  In order to be eligible for jury duty compensation 

from Employer, the employee must furnish Employer a written statement from the Clerk of Courts 

showing that the employee was summoned for jury duty, the dates the employee served on jury duty, 

and the amount of compensation the employee received from any governmental entity for employee’s 

jury service. 

 ARTICLE XXV: HEALTH AND WELFARE 

 

The Employer shall contribute for each hour for which an employee covered by this Agreement is entitled 

to pay, to the Global Connections to Employment, Inc. H&W Fund in accordance with Addendum B 

to this Agreement.    

 

 ARTICLE XXVI: PENSION 

 

The Employer shall contribute for each hour for which an employee covered by this Agreement is entitled 

to pay, to the Global Connections to Employment, Inc. 403B Plan in accordance with Addendum B to 

this Agreement. 

 

ARTICLE XXVII: TRAINING 
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Section 1 The Employer shall contribute for each hour for which each employee covered by this 

Agreement is entitled to pay, to the Laborers-Employers Service Contract Education and Training 

Fund at the rate set forth in Addendum A to this Agreement.  The Employer and the Union hereby adopt 

the Agreement and Declaration of Trust establishing said Fund, a copy of which has been provided to 

each, and agree to comply therewith. 

 

Section 2 The Employer shall submit contributions due for work performed during a month to the 

Fund by the twentieth (20th) day of the month immediately following and shall also submit to the Fund 

such reports as the Fund's Board of Trustees deems necessary to verify the Employer's contributions.  

Interest at the rate of one and one half percent (1.5%) per month compounded, shall be assessed against 

the Employer for all contributions past due for more than thirty (30) days unless expressly waived in 

whole or part by the Board of Trustees.  If the Employer becomes delinquent in making required 

contributions or reports to the Fund, the Union and the Fund shall have the right to take whatever steps 

they deem appropriate to secure compliance by the Employer with its obligations, notwithstanding any 

provision of this Agreement to the contrary.  The Fund shall be entitled to have a certified public 

accounting firm audit the payroll and other records of the Employer solely for purposes of verifying the 

accuracy of contributions to the Fund. 

 

ARTICLE XXVIII: HIRING OF EMPLOYEES 

 

Section 1 The Employer may obtain applicants from any and all sources.  The employer is not 

prohibited from contacting the Local Union to furnish applicants for employment. 

 

Section 2 Selection of applicants for referral to or for employment on jobs, shall be on a non-

discriminatory basis and shall not be based on, or in any way affected by Union membership, bylaws, 

rules, regulations, constitutional provisions or any other obligation or aspect of Union membership, 

policies or requirements. 

 

Section 3 When the Employer is awarded a new service contract in a location where the Laborers' 

International Union already represents employees through a prior collective bargaining agreement with 

the predecessor contractor, the Employer signatory to this Agreement agrees to retain the necessary 

number of employees of the predecessor contractor required for Service Contract performance, while also 

complying with the Ability One mandates, Article IX, Seniority, shall be applicable in the above. 

 

Section 4 As a condition of employment, the Union agrees that all employees will maintain a 

current means by which they can be contacted to report for work.  This requirement is important 

especially in respect of huge quantities of on-call work at the Employer's premises.  This condition is also 

critical when considering the Employer's requirement for employees to respond and report for work in 

cases of mass casualties, large scale emergencies and disasters. 

 

Section 5 The Union and Employer agreed to a higher paid Union classification known as Shift 

Leader and the parties recognize that the following criteria shall apply with respect to the Shift Leader 

classification: 

 

 (a)  Shift Leader's first responsibility to management is to get an assigned job accomplished. 
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 (b)  Shift Leader shall lead and oversee the work output of Custodians. 

 

(c)  Shift Leader shall assume responsibility for his/her group and report on a direct basis to 

management any reports of unsatisfactory job performance or behavior by other members of his/her 

group. 

 

Management shall consider input and reports from Shift Leaders when making disciplinary decisions. 

 

Section 6     The Employer will promptly notify the Union by email, phone or in writing of any vacancies 

that arise in positions in the bargaining unit and will advise the Union on its plans for filling such 

positions. 

 

Section 7     Prior to any reduction in hours or lay-offs, the Employer will promptly notify the Union by 

email, phone or in writing in order to discuss the effects of the decision. 

 

 

 ARTICLE XXIX: UNIFORMS AND SAFETY EQUIPMENT 

 

The Employer shall furnish all employees an adequate number of uniforms, minimum of three (3), 

without cost to the employee. When such uniforms are made of wash and wear material and may be 

routinely washed and dried with other personal garments and do not require any special treatment such 

as dry cleaning or commercial laundering in order to meet the cleanliness for appearance standards set 

by the terms of the Government contract, by law or by the nature of the work, there is no requirement 

that employees be reimbursed for uniform maintenance costs. Worn out or faded uniforms not deemed 

appropriate to meet required standards shall be exchanged or replaced as necessary, without  cost to the 

employee. 

 

 ARTICLE XXX: MISCELLANEOUS 

 

Section 1 The Employer will provide facilities where all employees may eat their meals at their 

regularly scheduled times, provided such facilities are made available by the U.S. Government. 

 

Section 2 The Employer provides an Employee Handbook to employees, which discusses various 

Company policies, benefits and work rules pertaining to bargaining unit and non-bargaining unit 

employees. The Company may amend and enforce the provisions of the Handbook to the extent it does 

not conflict with the provisions of this Agreement. The Union shall receive advance notice of any 

changes pertaining to Company policies, benefits, and work rules, copies of the job descriptions for all 

classifications in the bargaining unit pertaining to bargaining unit employees.  

 

Section 3 Bargaining Unit Work: Management, foremen and supervisors shall act in a supervisory 

capacity and shall not perform bargaining unit work except to instruct other employees, in case of 

emergency, in case of high absenteeism, or when sufficient numbers of bargaining unit personnel are 

unavailable due to temporary lack of requisite security clearance. 
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Section 4 Notice Requirement for Reduction of Work Force:  If the Employer’s contract with the 

government is modified, and the modification requires the Employer to reduce its work force, the 

Employer shall notify the Union within two (2) working days after being notified by the appropriate 

government agency.    

 

Section 5 No employee shall be compelled or allowed to enter into any individual contract or 

agreement with the Company concerning the specific conditions of employment contained herein. 

 

Section 6 Notice of Recall of Employees: The Employer will notify all recall employees by return 

receipt mail when work is available. Notification will be sent at least five (5) days prior to the position 

opening.  If the employee fails to respond within three (3) working days of receipt, it will be declared that 

the employee voluntarily resigned his/her position. 

 

Section 7 The pay period and payday shall be biweekly (twenty-six (26) pay periods per year). 

 

Section 8 Employees, who are discharged from the services of the Employer, shall receive their 

wages and personal property in full by the next regularly scheduled pay date.  No employee who is 

discharged or resigned will receive any wage until he/she has furnished proof that his/her file at Base 

Security has been cleared, all badges/passes surrendered, and has cleared the Employer's property files.  

No wages will be released until all uniforms are turned in to the Employer in a clean and unabused form. 

 

Section 9 The Company shall provide bulletin board space at each facility for use by the Union if 

such space is allowed in the government facility. 

 

ARTICLE XXXI: DRUG / ALCOHOL ABUSE PREVENTION & DETECTION 

 

 Drug Free Workplace:   

Section 1 The Company may conduct random drug and/or alcohol testing on employees. Drug or 

alcohol testing will also be performed at hire or as a result of injury. Any drug testing of an employee 

will not be considered to be positive unless such positive test is confirmed by a certified laboratory. 

Careful documented chain of custody will be observed. 

Section 2 Searches of an individual employee’s property and possessions will not be undertaken by 

the Company unless reasonable cause exists or unless such searches are required by the United States 

Air Force or by applicable law.  Such reasonable cause will include, but will not necessarily be 

limited to, observation or independent evidence. 

Section 3 An employee whose performance on the job is impaired by prescription medication will 

not be permitted to work. 

Section 4 An employee who recognizes that he/she has a drug problem and who voluntarily seeks 

assistance prior to detection of such problem through the Company’s Drug and Alcohol Policy testing 

provisions will be given an opportunity to correct his/her problem through treatment at an approved 

facility. The cost of any such treatment will not be paid by the Company. An employee will not be 

subject to discipline as a direct result of participation in a recovery program. 
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Section 5 The Company will pay for required pre-employment physicals, orientations, and drug 

testing. 

Section 6 The applicable state statute blood alcohol level will be used as the standard for testing of 

alcohol impairment. 

Section 7 All drug testing shall comply with the mandatory guidelines of the Drug-Free Workplace 

Act of 1988.  

ARTICLE XXXII: NO STRIKES - NO LOCKOUTS 

 

Section 1 It is the intent and purpose of the parties hereto, set forth herein, this basic Agreement 

covering wages, hours of work and other terms and conditions of employment to be observed by the 

parties and to provide a procedure for the prompt and equitable resolution of disputes and grievances 

arising between the parties.  Accordingly, it is agreed that there shall be no interruptions in or 

impediments to the Employer's operations, or any slowdowns, walkouts, stoppages, strikes, or lockouts 

during the life of this Agreement arising out of such dispute or grievance.  Instead, such disputes and 

grievances shall be peacefully resolved under the grievance procedure provided in Article VIII. 

 

Section 2 It is agreed that in all cases of any unauthorized strikes, slowdowns, walkouts, or any 

other unauthorized acts of the employees of the Employer, or of any affiliated Local Union and/or District 

Council, or official thereof, the Union shall promptly undertake to induce employees to return to their 

jobs and to process any dispute under Article VIII and no liability shall attach to the Union unless, and 

until, the discovery of information or evidence that the Union has engaged in conduct inconsistent with 

its pledge in this Article. 

 

 ARTICLE XXXIII: INVALIDITY 

 

In the event that any term or provision of this Agreement shall be declared in violation of federal or state 

law, or shall, through action of any federal or state legislation become unlawful, such term or provision 

shall be void and of no effect in that particular jurisdiction. All other terms and conditions of this 

Agreement shall remain in full force and effect.  

 

 ARTICLE XXXIV: HEALTH AND SAFETY 

 

The Employer and the Union agree that they will cooperate in the enforcement of Health and Safety 

standards and rules that may be established by the Employer in compliance with OSHA or other statutory 

regulations. 

 

 ARTICLE XXXV: PHYSICAL EXAMINATION 

 

If required by the Contracting Agency, the Employer may require an employee to undergo a physical 

examination and it shall have the right to select the examining physician, request the physician to conduct 

specific tests, and to receive a written report from the physician as to his/her findings.  Such reports shall 

be considered and treated in a confidential manner by the Employer.  The total cost of such physical 

examinations, exclusive of any treatment given, shall be borne by the Employer. 
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If required for work, the Employer agrees to provide initial immunizations to all newly hired employers 

once they complete their probationary period.   

 

 ARTICLE XXXVI: MANAGEMENT CLAUSE 

 

Section 1 The Employer retains the sole rights in its discretion to manage its business to hire, 

discharge for cause, lay off, assign, transfer, demote and promote its employees; to determine the starting 

and quitting time and the number of hours to be worked, establish, discontinue or change operations and 

all other rights and prerogatives subject only to such regulations and restrictions governing the exercise of 

these rights as expressly provided in this Agreement. 

 

Section 2 The execution of this Agreement shall not create any vested rights in the employees of the 

Employer and all rights not specifically relinquished by the Employer in this Agreement, shall remain the 

Employers.  

 

 ARTICLE XXXVII: REOPENER CLAUSE FOR LOCAL WAGE ADDENDA 

 

The Employer and the Laborers’ International Union of North America agree to meet for the purpose of 

negotiating local area wages and fringe benefits to be attached as Addendum A. 

 

The Union and the Employer agree to commence negotiations ninety (90) days prior to the annual 

renewal of the government’s contract. 

 

 ARTICLE XXXVIII: SUCCESSORS AND ASSIGNEES 

 

This Agreement shall be binding upon, and shall inure to the benefit of the parties hereto, their successors 

and assignees. 
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ARTICLE XXXIX: EFFECTIVE DATE AND DURATION 

 

This Agreement, entered into this 1st day of September 2016, shall be binding upon the parties hereto, 

their successors in the employing industry and their administrators, executors and assignees, and shall 

remain in full force and effect until September 14, 2020, and shall continue in effect from year to year 

thereafter, unless written notice is given by the Union or the Employer ninety (90) days prior to the 

expiration date of its desire to modify, amend or terminate this Agreement.  The parties shall begin good 

faith bargaining within fifteen (15) days after receipt of such notice.  Addendum A attached hereto will be 

opened annually for renegotiating wages, fringes etc., as set forth in said Addendum.  If the parties are 

unable to agree to changes in the aforementioned conditions, the parties shall be free to resort to 

economic recourse, notwithstanding the provisions of this Agreement. 

 

 

Laborers’ International Union of North America  Global Connections to Employment, Inc. 

An Affiliate of Lakeview Center Inc. 

 

 

 

              

Terry O’Sullivan, General President                           Sandy Whitaker, Vice President/Corporate 

Development                                                  

                                                            

 

 

              

DATE        DATE 

 

 

        600 Saufley Field Rd.                   

        STREET ADDRESS 

 

 

        Pensacola, FL 32509           

        CITY, STATE AND ZIP CODE 

 

        (850)469-3729 - (850) 595-1395           

        PHONE/FAX NUMBER 

 

         

        Sandy.Whitaker@bhcpns.org   

        EMAIL ADDRESS 
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NATIONAL SERVICE CONTRACT AGREEMENT 

 ADDENDUM B 

 PENSION, HEALTH AND WELFARE, AND TRAINING BENEFIT FUNDS 

 

 

The Employer has agreed to make pension, health and welfare, and training fund contributions as 

set forth in the Agreement and in Addendum A.  This Addendum sets forth more particularly the 

terms and conditions of the Employer's contribution obligations to these Funds, subject to any rights 

reserved by the Fund's Trustees to accept or not accept the unit of employees covered by the 

Agreement into participation. 

 

Section 1  

 

Global Connections to Employment, Inc. (GCE) Retirement Plan 

 

(a) The Employer shall contribute to the GCE Retirement plan known as Baptist Health Care 

Corporation Retirement (403b) Plan for each hour for which an employee covered by this 

Agreement is entitled to pay, including hours of paid vacation, paid holidays and other periods 

for which pay is paid or owed to an employee.  The hourly contribution rate shall be the rate set 

forth in Addendum A to the Agreement. Contributions to the Fund for an employee shall 

commence on the first day of the month following 30 days of employment with GCE. 

 

(b) Contributions to the retirement plan shall be made on a biweekly basis and no later than five 

(5) days following the end of the pay date unless due to unforeseeable circumstances.  

 

Section 2  

 

Global Connections to Employment, Inc. (GCE) Health Plan 

 

(a) Each employee covered by this Agreement shall be covered by benefit plan(s) offered by 

Global Connections to Employment, Inc., subject to the plan's eligibility rules. 

  

(b) The Employer shall contribute to the Health Plan for each hour for which each employee 

covered by this Agreement is entitled to pay, including hours of paid vacation, paid holidays and 

other periods for which pay is paid or owed to an employee. The hourly contribution rate shall be 

the rate set forth in Addendum A to the Agreement. Contributions to the Health Plan for an 

employee shall commence with the employee's first (1st) day of employment in a classification 

covered by the Agreement.  

 

(c) Contributions to the Health Plan are made on a biweekly basis and no later than five (5) days 

following the end of the pay date unless due to unforeseeable circumstances.  

 

(d) The $ 6.00 per hour paid contribution to the GCE, Inc. H&W Plan includes family coverage. 
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Section 3 

 

Laborers-Employers Service Contract Education and Training Trust Fund 

(a)  The Employer shall contribute to the Laborers-Employers Service Contract Education and 

Training Trust Fund for each hour for which an employee covered by this Agreement is entitled 

to pay, including hours of paid vacation, paid holidays and other periods for which pay is paid or 

owed to an employee.  The hourly contribution rate shall be the rate set forth in Addendum A to the 

Agreement.   

 

Contributions to the Fund for an employee shall commence with the employee's first (1st) day of 

employment in a classification covered by the Agreement. 

 

(b)  The Employer shall submit contributions due for work performed during a month to the Fund 

by the twentieth (20th) day of the month immediately following and shall also submit to the Fund 

such reports as the Fund's Board of Trustees deems necessary to verify the Employer's 

contributions.  Interest at the rate of one and one half percent (1.5%) per month compounded, shall 

be assessed against the Employer for all contributions past due for more than thirty (30) days unless 

expressly waived in whole or part by the Board of Trustees.  If the Employer becomes delinquent in 

making required contributions or reports to the Fund, the Union and the Fund shall have the right to 

take whatever steps they deem appropriate to secure compliance by the Employer with its 

obligations, notwithstanding any provision of this Agreement to the contrary.  

 

(c)  The Fund shall have the right and authority to have a certified public accounting firm audit the 

payroll and other records of the Employer for purposes of verifying the accuracy of the 

contributions made to the Fund by the Employer, verifying employee eligibility and other purposes 

necessary for administration of the Fund.  The Employer and the Union also agree to provide the 

Fund with any and all truthful information necessary for administration of the Fund. 

 

(d)  All contribution payments shall be made payable to the "Laborers-Employers Service 

Contract Education and Training Trust Fund" and sent to the Fund at P.O. Box 94402, 

Chicago, IL 60690-4402. 

  

(e)  If the Employer fails to submit contributions or contribution reports to the Fund when due, it 

shall be considered in default and shall be subject to charges for interest, liquidated damages, 

attorneys fees, costs, audit fees and other costs of collection in accordance with the Fund's 

Agreement and Declaration of Trust.  The Fund shall have the right to take any and all lawful action 

to secure payment of contributions and submission of the commencement of legal proceedings 

against the Employer and others acting on its behalf.  

 

(f)  The Employer and the Union agree to accept, be bound by and comply fully with a copy of the 

Fund's Agreement and Declaration of Trust, a copy of which has been provided to both. 

 

 



ADDENDUM A 

TO THE COLLECTIVE BARGAINING AGREEMENT  

BETWEEN THE LABORERS’ INTERNATIONAL UNION OF NORTH AMERICA 

AND 

GLOBAL CONNECTIONS TO EMPLOYMENT, INC. AN AFFILIATE OF LAKEVIEW CENTER, INC. 

AT 

EGLIN AFB, FT, WALTON BEACH, FLORIDA 

ITEM CLASSIFICATION PRESENT RATE  RATE EFFECTIVE 
   10/01/2016 

Wages 
 

Custodian  
Floor Tech 
Warehouse Worker 
Shift Leader III 
Shift Leader II 
Shift Leader I 

$ 10.10 
$ 10.59 
$ 11.08 
$ 11.10 
$ 10.85 
$ 10.59 

$ 10.50 
$ 11.00 
$ 11.50 
$ 11.75 
$ 11.25 
$ 11.00 

Health/Welfare GCE, Inc. Plan $  4.27 per hour paid $   6.00 per hour paid for full-time employees * 
$   4.27 per hour paid for part-time employees 

Pension Company 403B N/A $     .50 per hour paid 

Holidays  10 per collective agreement 

Vacation  2 weeks after 1 year 
3 weeks after 5 years 
4 weeks after 10 years 

Sick Leave  N/A 56 hours per year with no payout of unused 
balance 

Training  N/A $ .20 per hour paid (A personal education & 
training benefit for bargaining unit employees.) 

Bereavement Leave 
Paternal Leave 

 3 days for immediate family  
1 day for birth or adoption of child 

Mileage  Current IRS equivalent 

Jury Duty If an employee is summoned to serve on a jury on his regular scheduled workday, they shall be paid 
their regularly scheduled hours at their regular base pay.  At the conclusion of jury duty, the employee is 
required to report any monies received from any governmental entity for serving on jury duty, and shall 
turn over any funds received to Employer.  In order to be eligible for jury duty compensation from 
Employer, the employee must furnish Employer a written statement from the Clerk of Courts showing 
that the employee was summoned for jury duty, the dates the employee served on jury duty, and the 
amount of compensation the employee received from any governmental entity for employee’s jury 
service. 

* The $ 6.00 per hour paid contribution to the GCE, Inc. H&W Plan includes family coverage. 

The parties have negotiated and agreed to the above changes in the articles covering wage and fringe benefits under the provision 

established in the CBA. In the event there are conflicts between the language of the collective bargaining agreement and this 

Addendum A, the language of this Addendum shall apply. 
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