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New to the List 

There are fewer than fifty legislative days left on the calendar before members will go home to campaign 
for the 2016 election but there is still a lot to be done before their last day, July 15.  

FAA Extension to expire July 15  

Rep. Shuster (R-PA), Chairman of the House Transportation and Infrastructure Committee, has been 
working to get his controversial FAA overhaul bill through.  His bill would privatize the Air Traffic 
Controllers, a measure the National Air Traffic Controller Association (NATCA) has supported, by removing 
the Air Traffic Controllers (ATC) from the Federal Government and making them a non-profit organization.  
This controversy forced Congress to extend the current FAA bill until July 15.  The Senate has its own 
version that has already passed that does not privatize the ATC.  The hope is the House will simply take up 
the Senate bill and not do another short-term extension that would then be pushed until the fall.  LIUNA 
has publically opposed privatization.  

Limiting Bonuses and Leave 

Senator Johnson (R-WI), Chairman of the Senate Homeland Security and Government Affairs Committee, 
has proposed legislation that would prohibit bonuses paid to federal employees who have pending 
misconduct charges or who have been suspended for violating agency policy that could land them in 
prison for more than a year.  It also contains a provision drafted by Senator Tester (D-MT) and Senator 
Grassley (R-IA) that would limit administrative leave of employees under investigation to five days at a 
time.  This would be done by creating two new leave categories, investigative leave and notice leave, 
provided agencies meet specific criteria and are unable to use other available options.  The House passed 
its own version already that limits leave to fourteen days.  This would have to be resolved in conference.  

Obama Discusses Federal Employees’ Student Loan Benefit  

President Obama instructed all federal agencies to make sure their employees are fully aware of 
government sponsored student loan repayment benefits. The White House then instructed OPM to carry 
out these efforts by giving federal employees information on student loan programs available to public 
service employees.  

VA Reform  

Senator Isakson (R-GA) and Senator Blumenthal (D-CT) marked up the Veterans Affairs Committee the 
Veterans First Act.  It is a bipartisan omnibus package that will overhaul and address several issues the 
Department of Veterans Affairs has been faced with – most of these provisions affect managers, but some 
would affect bargaining unit employees.  The bill addresses hiring, firing, pay, health care, homelessness, 
disability compensation, and accountability.   

On The Hill: Improving the Federal Employee Workforce 

H.R. 313, Wounded Warriors Federal Leave Act of 2015 



Victory: The Senate unanimously passed legislation introduced by Congressman Stephen F. Lynch (D-MA), 
which affords wounded warriors the flexibility to receive medical care as they transition to serving the 
nation in a new capacity.   H.R. 313, the Wounded Warriors Federal Leave Act of 2015, provides federal 
employees, who are also disabled veterans, with 104 hours of “Wounded Warrior Leave” during their first 
year in the federal workforce so that they may seek medical treatment for their service-connected 
disabilities without being forced to take unpaid leave or forego their appointments altogether.  President 
Obama has signed this bill and it now law.  

H.R. 1193, - Defense Travel Reimbursement Reform 

Congressman Derek Kilmer (D-WA) and Congressman Walter Jones (R-NC) introduced legislation that 
would prevent civilian defense workers from facing extra out-of-pocket expenses for required travel 
supporting the nation’s military.  The Department of Defense (DOD) proposal would alter the per diem 
allowance for long-term temporary duty (TDY) workers.  

The Senate introduced its own version.  Senator Susan Collins (R-ME) and Senator Brian Schatz (D-HI) have 
called on Appropriations Chairman Thad Cochran (R-MS) and Ranking Member Barbara Mikulski (D-MD) to 
stop implementing a Defense Department’s policy that has cut travel reimbursement since November 
2014. 

NEW UPDATE:  Rep. Takai (D-HI) is asking his colleagues for support by signing on to a letter addressed to 
leadership of the Defense Appropriations asking to eliminate the policy, which reduced the 
reimbursement rates by twenty-five percent for long-term TDY of thirty-one days to 180 days, and by 
forty-five percent for travel that exceeds 180 days. This initiative has bipartisan support in Congress, and 
diverse support from both Unions and Industry.  There are also conversations that language to reverse the 
policy is trying to make its way into the 2017 NDAA.   

 

Veterans Affairs Equitable Employee Accountability Act, S. 1865 

Recent scandals have put the Department of Veterans Affairs under scrutiny and in need of reform.   
Senator Richard Blumenthal (CT-D) has introduced the Veterans Affairs Equitable Employee Accountability 
Act.  The bill would allow for easier suspension and removal of VA employees for performance and 
misconduct, as well as further accountability measures regarding probationary periods.  The language, 
however, is overreaching and could unintentionally silence whistleblowers with expanded powers given to 
department management to remove employees. 

NO NEW UPDATE: There is no new update regarding this legislation. 

 

 

Senators Introduce Bill to Grant Federal Employees Paid Parental Leave  

Senator Brian Schatz (D-HI) and Senator Barbara Mikulski (D-MD) introduced the Federal Employees Paid 
Parental Leave Act (FEPPLA, S. 2033), which provides federal employees with six weeks of paid leave under 
the Family and Medical Leave Act (FMLA) for the birth, adoption, or fostering of a child.  While the FMLA 
allows employees to take up to twelve weeks of unpaid leave for medical and family needs, it provides no 



paid parental leave. This important bill improves the situation for new mothers and fathers working in the 
federal workforce. The bill has fifty-six cosponsors. There already is a House version, H.R. 532, Federal 
Employees Paid Parental Leave Act of 2015, that was introduced by Rep. Maloney and is on the list below.  

 

H.R. 304, FAIR Act  

Congressman Gerry Connolly (D-VA) reintroduced his bill, H.R. 304, Federal Adjustment of Income Rates 
Act (FAIR), which would increase the pay for all federal employees by 3.8 percent in 2016.  
 For three years federal employees were under a pay freeze, while faced with higher retirement 
contributions.  There is also a Senate version, S. 164, FAIR Act, introduced by Senator Brian Schatz (D-HI). 
The bill’s language mirrors the House version and has been referred to the Senate Homeland Security and 
Government Affairs Committee.   Although these bills have been unable to make their way through the 
legislative process, as mentioned earlier, there was a pay raise included in the omnibus package.  

 

H.R.785, Federal Employee Pension Fairness Act  

Congresswoman Donna Edwards (D-MD) reintroduced the Federal Employee Pension Fairness Act, which 
would restore the federal employee pension contribution to 0.8 percent, from the current 4.4 percent. 
The Middle Class Tax Relief and Job Creation Act of 2012 and the Bipartisan Budget Act of 2013 increased 
the contribution rate for recently hired federal employees. 

NO NEW UPDATE: There is no new update regarding this legislation. 
 

On The Hill: Attacks on the Federal Employee Workforce 

H.R. 1563, Federal Employee Tax Accountability Act of 2015  

House Oversight and Government Reform Committee Chairman Jason Chaffetz (R-UT) introduced H.R. 
1563, which would allow agencies to set up wage garnishment for federal employees who have failed to 
pay their taxes and have not entered into an agreement with the government to repay the debt.  

Victory: The bill was voted under suspension but failed to pass due to the two-thirds vote requirement. 
The final vote count was 266-160. 

H.R. 1658, Federal Employee Accountability Act of 2015 

Congressman Jody Hice (R-GA) introduced legislation that would repeal a longstanding law that allows 
federal employees who serve as union representatives to use official time to advocate for better working 
conditions and defend their coworkers in cases involving discrimination, retaliation and other disciplinary 
actions. All employees covered by collective bargaining agreements receive representation through official 
time, even if they are not active members of the union. 

Victory:  Rep. Hice offered an amendment to the Military Construction Appropriations bill, but it failed by 
a recorded vote (190-232).  

S. 303, Federal Employee Tax Accountability Act 



Senator Pat Roberts (R-KS) has introduced the Federal Employee Tax Accountability Act, which would 
prohibit agencies from giving any bonuses to employees delinquent on their taxes. Roberts said agencies 
that reward employees who fail to pay their debts to the government,  especially those who work at the 
Internal Revenue Service, “call into question the integrity” of the bureaucracy. 

UPDATE: There has been a second bill that basically mirrors the bill above.  Introduced by Senator Burr (R-
NC), the No Bonuses for Tax Cheats Act—S.2215 requires the Treasury Secretary to withhold bonuses from 
Internal Revenue Service employees who are “seriously delinquent” on their taxes and have not made 
plans to pay them back. The bill also would prohibit bonuses for employees with evidence of misconduct 
including time and attendance or other fraud, misuse of government travel cards, possession or use of 
controlled substances, and threats of violence.  The bill has not moved yet.  

H.R. 417, Federal Workforce Reduction Through Attrition Act 

Congresswoman Cynthia Lummis (R-WY) introduced legislation that would shrink the federal workforce 
through attrition by ten percent over the next five years.  The measure would also impose a hiring freeze 
on agencies that exceed a limit of one new hire for every three departing staff members. 

NO NEW UPDATE:  There is no new update regarding this legislation. 

 

H.R. 340, REDUCE Act  

Congressman Ken Calvert (R-CA) introduced the REDUCE Act, Rebalance for an Effective Defense 
Uniformed and Civilian Employees Act.  Similar to Rep. Lummis’s bill, this proposed legislation would slash 
the civilian defense workforce by fifteen percent within the next eight years and keeping it at that level 
until 2026. The legislation would reverse the fifteen percent growth that has occurred within that sector of 
government since 9/11. 

NO NEW UPDATE: There is no new update regarding this legislation. 

 

 

 


